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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 




^ 1 Sinclair’s Comer 

By JOHN SINCLAIR 


“Picnic”. Enough said. 

I hope to see everyone at our Annual 
Picnic this year and in years to come. 

We still have a strike going on at St. 
Mary’s Cement in Bowmanville that 
has been in effect since Thursday, 
March 9, 1989. Four of our members 
from St. Mary’s Cement have been 
charged by the police for sticking up for 
their jobs. 

We also have negotiations going on 
at Super Van Conversions. Oshawa 
Transit, and Alliance Ballasts, Cobourg, 
plus we are getting ready to start at 
Columbus-McKinnon, also in Cobourg, 
and shortly, A.V.P. Extrusions in New¬ 
castle. 

I am sorry 1 couldn’t report more, 
but, as you can see, it has been very 
hectic. 


Plant Chairman’s Report 


First of all, I want to say to the mem¬ 
bership of Local 222 that we had a good 
discussion on the Notice of Motion at 
our General Membership meeting Tiyeld 
on Thursday, May 4, 1989 regarding 
our Annual Picnic for all our members 
of Local 222, including all our small 
units, such as Duplate, Lear Siegler, 
Kerr Industries, Super Van Conver¬ 
sions, Oshawa Transit, Cliff Mills 
Motors, Delta Faucet, St. Mary’s 
Cement, A.V.P. Extrusions, Columbus- 
McKinnon, and Alliance Ballasts. 

Another point I would like to mention 
to the membership is the pamplet that 
was put out in the plant during the day 
shift of Thursday, May 4, 1989 and 
signed by “A District Commit¬ 
teeman”. Nowhere in the contents did 
he even say anything about the issue 


By TOM HOAR 

There have been many applications 
for the selection of instructors to the 
three (3) hour Human Rights course that 
will be given to all employees in the 
unit later this year. 
To those who have 
applied, your ap¬ 
plications remain 
on file, however at 
the time of writing 
it is still not 
known when this 
training will com¬ 
mence, but I don’t 
feel it will be prior 
to your plant vaca¬ 
tions. 

To those who have not yet applied, 
but do wish their names considered, 
send the following information to the 
Hall: name, address, phone number, 
serial number, plant and status marked 
att: T. Hoar and I will put them on file 
with the rest. 



VACATION DATES 

Truck Plant, Plant #1, Plant #2, 
— commence July 31 to August 13, 
1989. 

Fabrication Plants: Departments 
10, 20, 30, 33 and building #56 are all 
individually designated vacation 
periods. 

Departments 11 (Bldgs. 50 & 51), 
Bid. #53, Bldg. #59 are two weeks 
commencing July 17, 1989. 

Departments 7,14 Two weeks com¬ 
mencing July 24, 1989. 

Departments 5, 6, 31, 32, Two 
weeks commencing July 31, 1989. 

The shop committee has signed a 
Memorandum of Understanding with 
the Company on May 1, 1989 which 
takes Department #6 Tri-Link, out of 
Division #12, and puts it in Division 
#2 along with the majority of the rest 
of the Fabrication Plant in Division #2. 
This means that if there is a reduction 
in manpower in Department #6 in the 
future they will flow within Division #2 


New UIC Benefits 


By RAY FINNEY 
Pension Representative 

The government proposes revisions to 
improve these benefits and to meet the 
requirements of the Charter of Rights 
and Freedoms: — 15 weeks of maternity 
benefits available 
in addition to 15 
weeks of sickness 
benefits. 

— 10 weeks of 
parental benefits 
available to natu¬ 
ral or adoptive 
parents, either 
mother or father, 
or shared between 
them as they deem 
appropriate. Cur¬ 
rently, workers aged 65 and over do not 
pay U.I. premiums, nor are they eligible 
to collect U.I. benefits if they lose their 
jobs. Workers are paid a special 3-week 
lump sum when they reach age 65 if 
they have worked at least 20 weeks in 
the previous year. For those who turn 



65 while in the middle of a U.I. claim, 
benefits automatically end. 

The Labour Market Development 
Strategy proposes that this provision of 
the U.I. Act be amended to recognize 
the fact that more Canadians are choos¬ 
ing to work beyond age 65 and to comply 
with the equality provisions in the Char¬ 
ter. The annual cost of this proposal is 
expected to be $40 million. Workers 
who are 65 and over would pay U.I. 
premiums. They would then be entitled 
to U.I. benefits if they lose their jobs, 
as long as they meet the usual qualifying 
conditions. 

CLOSING MESSAGE 

There are many more changes to the 
U.I. Act, which your Unemployment 
and Sub. Reps, will explain to you. 

Under our pension agreement all who 
are 65 are forced to retire. This new 
U.I. Act will definitely aid those who 
are 65. On behalf of the membership, 
the executive and myself, I would like 
to wish the following a long and happy 
retirement. 


Name 

Dept. No. 

Years of 
Service 

Retirement Date 

Leonardus Adegeest 

44B 

26.2 

March 1,1989 

JohnS. Anderson 

44A 

24.1 

March 1, 1989 

Stanley J. Anderson 

10 

33.5 

July 1,1989 

Robert M. Andrews 

69B 

25.1 

January 1,1989 

Edwin L. Armstrong 

4C 

34.0 

April 1, 1989 

RossH. Atkinson 

49C 

33.9 

May 1,1989 

John Bailey 

77 

36.1 

January 1,1989 

Jan Bama 

199 

30.1 

February 1,1989 

Otto Bauer 

12 

33.1 

March 1,1989 

Albert F. Beatty 

199 

37.5 

January 1,1989 

Clement G. Beaudoin 

50 

30.0 

April!, 1989 

Roland J. Bernier 

199 

30.5 

March 1, 1989 

Robert B. Black 

65 

41.5 

January 1, 1989 

Arthur E. Bloom 

25 

9.7 

April 1,1989 

Horace Brown 

69A 

24.2 

May 1,1989 

Ross A. Burgess 

94 

25.5 

March 1, 1989 

Lawrence J. Butler 

45 

25.1 

January 1,1989 

Glenn E. Buttery 

199 

38.6 

January 1,1989 

RonB. Button 

65 

30.2 

April 1,1989 

Robert J. Byrne 

53A 

36.8 

February 1, 1989 

Lloyd LD. Clarke 

65 

39.5 

April 1,1989 

MikeC. Colavecchia 

61 

11.7 

October 1,1988 

Edward J. Coombes 

48B 

11.2 

February 1, 1989 

Nigel D. Cowdell 

4B 

14.6 

May 1,1989 

Irvin R. Crittenden 

44B 

30.6 

March 1,1989 

MykolaN. Daciuk 

53A 

31.1 

May 1,1989 


Lynd J. Dawes 

199 

39.5 

December 1, 1988 

Hendrik L. DeJong 

48C 

30.3 

March 1,1989 

Wesley H. Delarge 

50 

36.9 

January 1,1989 

Camille Doiron 

49A 

29.8 

March 1,1989 

Gaston Dupont 

8 

35.9 

January 1,1989 

Ralph E. Dusty 

85 

36.7 

February 1,1989 

Donald F. Dwyer 

94 

42.5 

May 1,1989 

Leonard M. Ellis 

4C 

37.9 

January 1,1989 

Samuel Faryna 

52 

37.2 

April 1, 1989 

Fefnand A. Filion 

199 

31.1 

February 1,1989 

George K. Findlay 

199 

34.5 

March 1,1989 

Donald R. Flintoff 

61 

38.5 

May 1, 1989 

Paul M. Gagnon 

44C 

30.4 

April 1, 1989 

Joseph Gallagher 

48 

30.7 

February 1, 1989 

Marian Gora 

11 

35.4 

January 1, 1989 

Richard Harris 

44A 

28.3 

February 1, 1989 

Keith W. Harrison 

52 

35.7 

April 1, 1989 

Donald Hodgson 

4D 

30.4 

April 1,1989 

Alexander Horruzey 

83' 

39.1 

April 1, 1989 

Robert A. Hurlbert 

49 

32.5 

May 1, 1989 

Zen Jawnyj 

44A 

30.9 

April 1,1989 

Robert G. Jones 

50 

36.8 

May 1, 1989 

Stanislaw Kalinowski 

199 

35.0 

April 1,1989 

Norman D. Kelly 

93 

34.1 

March 1, 1989 

Kenneth K. Kennedy 

7 

30.5 

May 1,1989 

Rita A. Kennedy 

7 

26.4 

April 1, 1989 

DougallD. Ken- 

48D 

28.1 

March 1,1989 

Job J. Koene 

37 

36.6 

March 1, 1989 

Stanislaw Kyc 

44C 

27.3 

April 1,1989 

LoisM. Legree 

33 

41.1 

January 1,1989 

William J. Leonowicz 

10 • 

23.8 

February 1,1989 

Edgar N. Lightle 

52 

34.2 

December 1,1988 

Gary D. Lowe 

52 

30.6 

April 1, 1989 

Donald W. Linton 

68B 

32.9 

April 1, 1989 

Julius Macevicius 

88 

38.7 

February 1,1989 

Henry W.Madill 

64 

29.4 

February 1, 1989 

Evelyn H. Mason 

7 

20.7 

February 1, 1989 

Metro Matiyek 

11 

30.5 

April 1, 1989 

Edward McFaul 

85 

21.2 

March 1,1989 

Jeffrey M. McGarth 

199 

39.4 

April 1, 1989 

Malcolm J. McGraw 

94 

34.9 

March 1,1989 

Glenn T. McLaughlin 

50 

39.0 

May 1, 1989 

Malcolm E. McMillan 

11 

32.8 

April 1, 1989 

Walter R. Merrick 

49C 

30.5 

March 1,1989 

Marjam Miklaszewski 

83 

36.3 

February 1,1989 

Theresa E. Milton 

7 

32.7 

April 1, 1989 

Robert W. Mitchell 

45 

33.3 

April 1,1989 

Johannes Molenaar 

88 

36.2 

May 1,1989 

Alice F. Mootz 

11 

24.2 

October 1,1989 

Joyce D. Murphy 

10 

23.2 

November 1,1988 

Stephen C. Nagy 

12 

26.5 

April 1,1989 

Helen L. O’Connor 

44A 

33.8 

Mfayl, 1989 

Leslie Palmer 

42 

31.5 

April 1, 1989 

Harold S. Parks 

199 

30.4 

February 1, 1989 

Norman W. Perry 

49B 

38.8 

April 1,1989 

Continued on Page 2 


instead of plant wide as they were re¬ 
quired before. It should be noted there 
were several meetings and hours of 
negotiation by Area Chairperson John 
Lewis and District #8 Jack Vernon to 
get this agreement. 

New adminsitration 

BUILDING 

The Shop Committee received a letter 
from the Company on April 19, 1989 
which contained a proposal for the as¬ 
signment of employees to the new build¬ 
ing. For Skilled Trades, they propose 
they be drawn from Department #49C, 
but they state that they are not sure if 
they will be needed on a permanent 
basis. In the Unskilled they propose to 
add a new Deparment called 44E, Divi¬ 
sion 5, containing the following: 
Maintenance — Sweeping and Cleaning 

— General Group. Non-Interchangeable 

— Nil. 

We met on this issue on April 25, 
1989 and rejected most of their pro¬ 
posals, but found the following informa¬ 
tion interesting; the Company will not 
agree to any Gardeners as they contend 
this was discussed in ’87 negotiations 
and agreed to by the Union, although 
nothing was signed. They also were not 
sure of the total numbers of people in¬ 
volved but suggested that there were 10 
in Dept. #45, and 15 in Dept. #44C, 
and further they felt they would only 
need 17 sweepers for the new building. 

We have had some internal meetings 
with the shop committee on this and will 
be meeting separately with the Skilled 
and Unskilled on May 15, 16 to try to 
reach a resolve, but will be filing a policy 
grievance if this attempt fails. 

ST MARYS CEMENT STRIKE 

This is a smaller Unit of Local 222 
which is engaged at the time of writing 
in a bitter strike, which has now seen 
the Regional Police become involved to 
force striekrs out of the way to allow 
scabs to enter the premises and load 
cement. Any spare time you may have 
either between 7 a.m. and 9 a.m. or 
1:30 p.m. and 3:30 p.m. that you could 
stand on the picket line would be ap¬ 
preciated by these members. Remember 
we all belong to the same Local Union 
with the same basic needs and rights. 
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The Way We Are 


By JOHN KOVACS 
1st Vice-President 

At the Membership Meeting held 
May 4th, the approximately 180 people 
passed the motion that we carry on with 
our Annual CAW Picnic regardless of 
the escalating 
cost. Prior to the 
meeting some 
pamphlets were 
circulated in the 
Chassis “A” Sys¬ 
tem accusing me 
of the idea to stop 
the annually held 
picnic. The pam¬ 
phlet was signed 
by Don Whalen 
who is the District 
Committeeman for this section of the 
plant. 

Any of you who read my two previous 
articles knows that all John Sinclair and 
John Kovacs tried to do was to put the 
facts on the table. It is amazing how 
politicians can twist statements around 
to fit their political smear campaign. I 
never at anytime in my capacity as a 
Union Representative did anything det¬ 
rimental to you, the Membership. In the 
picnic issue, my attention was put to the 
escalating cost in front of you and let 
the Membership decide. It is also very 
ironical of that the biggest mouths at the 
microphone belonged to the laziest bod¬ 
ies when it comes down to do some 
volunteer work for you, the Member¬ 
ship. It is also somewhat interesting that 
out of the 16 thousand GM Membership 
only 180 bothered to show up, who ob¬ 
viously wanted the picnic to go on. I 
never missed the last 6 picnics wanted 
in the past 6 years. Did any of you recall 
facing A1 O’Donnell, John Caines or 
Don Whalen? The chapter should be 
closed. The picnic will go on, without 
any cost cutting. 

LANDSLIDE DECISION 

The Ontario Court of Appeal ruled 
this past Wednesday that the Ontario 


Hydro had no right to use surplus mo¬ 
nies in the employees pension plan and 
were ordered to replace with interest the 
327 million withdrawn since 1983. The 
amount will be in the neighbourhood of 
400 million dollars. It just proves that 
case after case the Dominion Stores and 
Conrad Black, the Massey Ferguson and 
now the Ontario Hydro that the Unions 
were all winners. 

This decision came on the eve of our 
next move as you, the membership, gave 
us a mandate through a referendum vote 
to take General Motors to Court and try 
to recover the experience surplus 
monies that the Company has been us¬ 
ing by not contributing fully in past 
years to offset their reliabilities to the 
fund. 

All these cases are different. There is 
no question about it but all these vic¬ 
tories Unions achieving resolves around 
a simple fact. The law is very clear. Only 
the pensioners and no one else have the 
right to benefit from the pension plan. 

The Chief Justice commented hand¬ 
ing down the decision on the Hydro 
case, ‘T’m sure similar Court challenges 
will be launched across the Country.” 
“This is an enormous problem with Un¬ 
ions across the Country.” He further 
added, “There are about 50 billion in 
pension funds in various accounts 
across the Country. About 20 billion of 
that amount has already been used by 
different Companies.” 

Soon we will have to make our move, 
and I bet you any money that the same 
politicians who were upset with us be¬ 
cause we dared to put the figures on the 
table on the picnic cost will be scream¬ 
ing at us for spending the dues dollars 
when we take GM on on the pension is¬ 
sue. 

One thing to remember, you in a Plant 
Wide Election gave us the mandate to 
take action without raising the Union 
dues. We intend to do that, and you will 
be informed through The Oshaworker. 

BY-LAW CHANGES ADOPTED 

At the same Membership Meeting, 



No Cost Insurance 


By JIM NIMIGON 
Chairperson GM Unit 

Due to the fact, the optional group 
and dependent group life insurance have 
sufficient funds to carry employee and 
retiree premiums, the life insurance 
monthly pre¬ 
miums will be 
waived for a six 
month period for 
all who have cov¬ 
erage under this 
optional insurance 
plan at GM. The 
following is a 
copy of a bulletin 
circulated for GM 
employees and re¬ 
tirees: Due to po¬ 
sitive claim experience optional group 
life insurance and dependent group life 



insurance premiums will be waived for 
active hourly employees for six months, 
effective June 1989 through November 
1989 for coverage months July through 
December and for retired hourly em¬ 
ployees for six months, effective July, 
1989 through December, 1989 for cover¬ 
age month July through December. 

F.R. Curd Jr. 

Vice president and General 
Director of Personnel 



END 
union 
meetings 


New UIC Benefits 


Continued from Page 1 

Erich O. Rimmler 

44B 

35.2 

April 1,1989 

Charles J. Robertson 

10 

13.3 

November 1, 1989 

John Rutkay 

11 

30.2 

February 1,1989 

Fern Ruttan 

44B 

30.2 

March 1, 1989 

Joseph Rybka 

85 

12.4 

April 1, 1989 

MartinusC. Scheepers 

83 

35.8 

March 1, 1989 

Alfred Schneider 

93 

30.4 

April 1,1989 

Wilson W. Scott 

15 

41.2 

February 1,1989 

Robert Selleck 

8 

38.1 

February 1,1989 

Ronald W. Shortt 

61 

28.2 

April 1,1989 

James L. Smith 

20 

30.0 

May 1,1989 

Kenneth J. Solomon 

50 

42.0 

May 1,1989 

John A. Stephen 

85 

30.4 

February 1, 1989 

RuthH. Sweet 

10 

25.3 

February 1,1989 

ArlingotnE. Switzer 

85 

13.0 

December 1,1988 

Phillip G. Tkaczuk 

48B 

37.2 

February 1, 1989 

Florian J. Tomalak 

12 

40.5 

April 1, 1989 

Charles B. Turner 

25 

37.8 

February 1, 1989 

Adrianus VanLith 

36 

37.2 

April 1,1989 

Antonius J. VanSchyndel 

27 

32.1 

December 1,1988 

Peter A. Vromans 

38 

36.1 

May 1,1989 

RaymoreS. Walker 

4B 

24.4 

February 1, 1989 

Ronald H. Weaver 

49T 

3.0 

April 1,1989 

Earl Weeks 

11 

26.2 

September 1, 1988 

John Wilce 

90 

34.9 

March 1, 1989 


our By-Laws within Local 222 were 
changed and page by page was voted on 
and adopted. One of the significant 
change in Article 6, Section 6, where we 
clearly state that anyone who is seeking 
a vacant office and is presently holding 
office, that he or she has to resign 
his or her position in adequate time so 
all positions can be filled in the same 
Election. 

For example, in order that I be eligible 
to run for Financial Secretary I have to 
resign my first Vice-President position 
prior to the nomination . Therefore Elec¬ 
tions can be held for first Vice-President 
and Financial Secretary at the same 
time. 

This By-Law change will eliminate 
any further needless elections, and this 
way many people will think it over be¬ 
fore depositing the name for the new po¬ 
sition. 

As I’m at this point, your By-Law 
Committee was assembled by the fol¬ 
lowing three people: John Sinclair, Tom 
Hoar and John Kovacs. We will be print¬ 
ing these By-Laws in a small booklet 
format. Once we get it back from the 
printer, it will be available to everybody 
at the Union Hall. All you have to do is 
ask for it. It will be available sometime 
after the holidays. 



Ontario 

Ministry of 
Tourism and 
Recreation 

Ministere du 

tourisme et 
des loisirs 

77 Bioor Street West 

Toronto. Ontario 

M7A 2R9 

77 rue Bioor ouest 

Toronto. Ontario 

M7A 2R9 

April 25, 

1989 




Mr. John Kovacs 
1st Vice-President 
Local 222, C.A.W. 

44 Bond Street East 
Oshawa, Ontario 
L1G 1B1 

Dear John: 

First of all, I would like to thank you for your kind 
comments concerning the Annual Sports Awards Banquet. 
Certainly, my major goal is that each and every one 
of our guests enjoys the banquet and feels a part 
of the Sports & Fitness family. As for nominating 
an individual for a volunteer award (Special Achievement 
Award), any one can nominate but that eventual nomination 
must be approved by the Provincial Sport Organization. 

For the recommendation of a local or regional impact, 
the nominating procedure is equally simple; contact 
your Recreational Consultant for Central Ontario 
who is Bob Farrow at 965-0286, 8th Floor, 700 Bay Street, 
Toronto, Ontario M5G 1Z6. 


ON THE FUTURE 

As most of you know, I represented 
our Local Union at the Sports Award 
Banquet which was held April 7 in 
Toronto. Following the Banquet I wrote 
a note of thanks to Jerry Kaplan who 
co-ordinated the event and also inquired 
how can we nominate someone like Jim 
Kinlin to be honoured in such high 
esteem. 

Below please find the exact reprint of 
the letter which I received from the Min¬ 
istry of Tourism and Recreation. 

CLOSING MESSAGE 

The test of courage comes when we 
are in the minority. The test of tolerance 

comes when we are in the majority. 


The volunteers you saw being honoured at the banquet 
are for providing National and even International 
impact on a sport. I have a category called the 
Certificate of Recognition which recognizes local 
and regional volunteers. Just make sure the nomination 
proceeds through our Central Ontario Office at 700 Bay St. 
I am aware of Mr.Kinlin's efforts on behalf of Leukemia 
research and he would be a worthy nominee for recognition 
by the Province. 

Once again my very best wishes to you and Louise. 

It was for just a moment but I appreciated the opportunity 
to meet you during the banquet ceremonies. 


Yours sincerely. 



Welcome To 

SENIOR'S WEEK 



MAY 1ST - MAY 5TH 

Sponsored By The Whitby Downtown B.I.A. And The Bay News Servicing 
Ajax, Pickering and Whitby 

Join In On The Fun 



• Discount Prlcee In ail stores 

• Pet Information at Pet Depot 

• Health Care Information, discount with coupon and coffee 
and donuts • Canadian Home Therapy 

• Optical information * Hakim Optical 

• Travel packages and special travel rates • Wesley's World 
of Ttavel 

• Lunch and snack specials at downtown restaurants and 
bakeries 

• Golden Age convention tickets for all seniors courtesy of 
Miracle Food Mart 

• Special senior's specials at JohnVInce Foods, IGA and 
Mr. Grocer 

• Whitby hospital located throughout the downtown handing 
out Information and fundraising 

• Special book sale and refreahmenta • Promenade Books 

• Bus perking on Byron Street North on the West side 
(see map) 

• Special treatment lor Seniors In all downtown buatreaaea. 

FINISH THE DAY AT CULLEN GARDENS 

After 2:00 pm all are welcome to 
Cullen Country Gardens In Whitby. 
$1.00 off entrance fee for seniors 
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Heart Attacks — Compensable 


By DAVE THOMPSON 
Recording Secretary/Service Rep. 

Under the current act we do have a 
policy covering heart attacks claim 
while at work. The following is the po¬ 
licy: 

REFERENCES: 
Section 1(1 )(a) of 
the Act. 

Board Policies 
And Divisional 
Administrative 
Guidelines, 
Claims Services 
Division — Pages 
8, 9 and 10. 
POLICY: 

Cardiac claims 
(ischaemic heart 
disease) are accepted as work-related 
when a causal relationship is shown be¬ 
tween the cardiac condition and an acci¬ 
dent at work, or, the cardiac condition 
is established as a disablement arising 
out of and in the course of the em¬ 
ployment. 

GENERAL INFORMATION: 

1. Entitlement for a cardiac condition 
is considered under any of the fol¬ 
lowing circumstances: 


a) Traumatic injury, involving pen¬ 
etrating and non-penetrating 
injury to the chest wall. 

b) Electric shock producing irregu¬ 
lar cardiac rhythm. 

c) Inhalation of smoke and various 
noxious gases and fumes (e.g. 
firefighters). 

d) Complication of treatment for a 
compensable injury (e.g. anae¬ 
sthesia with an interval of hypo¬ 
tension, hypoxia Or cardiac 
arrest). 

e) Unusual physical exertion for the 
individual and/or acute emotional stress 
with no significant delay in the onset of 
symptoms. These claims when accepted 
are allowed on the basis of aggravation 
of a pre-existing non-compensable con¬ 
dition. 

PROCEDURES: 

INITIAL ADJUDICATION 
11. The Claims Adjudicator must 
receive reports from the attending 
physician and employer, or verbally 
take the details over the telephone, 
and confirm medically the worker 
sustained a cardiac injury. 

2. The Adjudicator refers the claim to 


the Industrial Medicine Consultant 
for guidance, by: 

• outlining all known details in a 
memo in the claim file, 

• marking-up the Industrial Medi¬ 
cine Consultant’s desk number on 
the jacket front, and 

• placing the claim in the charge- 
out bin. 

3. The Industrial Medicine Consultant 
advises the nature and extent of the 
enquiries required covering both the 
Adjudication and Medical aspects, 
and generally includes: 

Claims Aspects 

• The severity of the stress or strain 
which the worker was subjected 
to prior to the onset of the condi¬ 
tion. 

• Other adjudication type enquiries 
as necessary; e.g. Third Party. 

• Involvement of the Ontario Min¬ 
istry of Labour, Occupational 


Health Medical Service when 
fume exposure is involved. The 
Industrial Medicine Consultant 
will arrange this when it is 
deemed necessary. 

Medical Aspects 

• Details of any predisposing condi¬ 
tions; e.g. coronary thrombosis 
with myocardial infarction, dia¬ 
betes, hypertension, hypercholes¬ 
terolemia, smoking habits, obesity. 

13. • Medical information on the 
claimed episode including all 
hospital records, serial electro¬ 
cardiograms, serial haematology 
and serial enzyme studies as well 
as progress reports showing 
stress tests. 

FATALITIES 

11. Where a worker dies as a result of 
a cardiac condition, compensable or 
non-compensable, the Claims Adj¬ 
udicator refers the file immediately 


to the Industrial Diseases and Depe¬ 
ndents Section for further con¬ 
sideration. 

RECORDING SECRETARY 
REPORT 

On May 4, 1989 we had a very good 
turnout, and we passed and approved the 
money for the CAW Picnic. I think that 
in the future the Executive Board will 
be more informative on large expendi¬ 
ture’s. By keeping the membership 
informed, you will know what is hap¬ 
pening to your Union Dues on a 
monthly bases. Thank you for attend¬ 
ing. As well as approving the picnic, the 
new bylaws were completed by Tom 
Hoar, myself and other participants. 

They were approved by you the mem¬ 
bership and now will be referred to Bob 
Nickerson at the National for final ap¬ 
proval under Art. 15. Distribution will 
probably be in a couple of months. 


Equal Sacrifice 
Not Happening 



Insurance 

Report 


By MIKE LEVEQUE 
Insurance Rep. 

As this is my first article since the 
elections, I would like to thank the 
membership for their support, electing 
me to the insurance job. I have now 
taken over the re¬ 
sponsibilities of 
this most demand¬ 
ing position. 
TRIBUTE TO 
Lloyd CLARKE 
It is my sincere 
wish that I am 
able, over the next 
few years to com¬ 
plete this as¬ 
signment with the 
same dedication 
as the man I replaced, Brother Loyde 
Clarke. As for Brother Clarke, lets for a 
minute forget about the politics. The 
past 17 years Clarke has served this 


membership as one of our insurance 
reps. Not once in this entire time have 
I heard that he wasn’t capable of, and 
doing the insurance job. As Brother 
Clarke chose not to run for re-election 
and has in fact retired, I wish Clarke a 
long and happy retirement. 

INSURANCE PREMIUMS WAIVED 
FOR HOURLY EMPLOYEES 

One of the positive developments that 

has transpired since my taking office is 
the waiver of optional group life insur¬ 
ance premiums and dependent group life 
insurance premiums. These premiums 
will be waived effective July, 1989 
through December, 1989 for months 
covered July through December. Re¬ 
tirees will be advised by mail and active 
hourly employees will be notified by 
bulletin board notices. 

Any questions can be directed to 
hourly benefits in Oshawa at Extension 
6968. 



S.E.O.REC Mens & Mixed 
Area Qualifier. 

May 27-28,1989 

ENTRY FEE: $160.00 & 2 Red Dot Balls 
PRIZES: 1 st-400.00 2nd-200.00 3rd-100.00 4th-50.00 — 
Based on 16 team entry 


• All C.A.S.A. rules apply — no spikes 

• All games are 7 innings. No complete innings to begin after 
VA hr. ties are broken. 

• Double knock-out. 

• 10 run mercy rule. * 

• Home team decided by flip of a coin. Home team to provide 
bases, or forfeit home advantage. 

• Games played rain or shine. 

• Tournament open to CAW members of Locals 80, 124, 222, 
303, 396, 1090, 1136 & 1980. Spouses are allowed in mixed 
division only. 

• This is a qualifier for National CAW Tournament to be held 
at a future date. Winning teams shall be notified when the 
date is set. 


Send full team roster, contact name-phone number and entry 
fee (certified cheque or money order) to 

S.E.O.REC SLO-PITCH 
C/O WALT TARASEWICZ 
761 LAURENTIAN AVENUE 
L1J 1C3 

FOR MORE INFORMATION CALL 579-9448 


By GARRY MURPHY 
Committeeman, Truck Plant 

In my last article I stated that General 
Motors was very quick to cut hourly 
rated workers out of the picture, but 
were more than just a little hesitant 
when it came to 
cutting back on 
their own (SAL¬ 
ARY PERSON¬ 
NEL). Since that 
time General Mo¬ 
tors has cut back 
on Salary Person¬ 
nel, namely the 
Payroll Office and 
S&A O/fice. 

The problem is 
that the real "ex¬ 
cessive fat in Salary Personnel did not 
lay in these Offices but it rests right on 
the Shop Floor. The most glaring exam¬ 
ple in the Truck Plant is on the Motor 
Line. We have approximately 108 hourly 
rated employees on the Motor Line, in 
return Management has 3 Supervisors, 
1 General Supervisor and 1 Superinten¬ 
dent. I’ve spoken to Upper Management 
about this glut of Supervision in this one 
isolated area and it was explained to me 
in this way. The Member of Manage¬ 
ment stated that he knew he had too 
many Supervisors on the Motor Line but 
he couldn’t eliminate one. As in doing 
so he wouldn’t have a sufficient number 
of Supervisors and would in turn have 
to eliminate a General Supervisor as 
well. In actual fact, there is no doubt 
they could cut back two Salary Person¬ 
nel in this area. The problem is the peo¬ 


ple they would be cutting back are the 
very same people they go leaping and 
hugging with on the Company paid 
brainwashing trips. This Member of 
Management made it quite clear to me 
that they are willing to sacrifice the 
worker but not the paper shufflers. Truck 
Plant Management is willing to stream¬ 
line this operation, as long as it doesn’t 
affect them. 

PEER PRESSURE 

Motor Line Supervision is once again 
trying to instigate an old ploy that 
they’re trying to create peer pressure 
amongst the workers. They are doing 
this by posting your times on the Super¬ 
visors Office. What they hope to accom¬ 
plish is the following: Spur #1 sees that 
he or she is producing more than Spur 
#5. Seeing this, the Supervisor hopes 
that Spur #1 will get on the case of Spur 
#5. This is the sole purpose of your 
times being posted. The bottom line is 
this. You have a standard your timed at 
and it’s your responsibility to keep up 
to that standard. If a Supervisor has a 
problem with your work standard, then 
there’s a procedure to follow. Posting 
your results is only an effort to humiliate 
you amongst your peers. I always find 
it amazing that Supervision takes the op¬ 
portunity to tune an employee up when 
they’re 10 or 15 seconds over rate, but 
never call that same employee into the 
Office to tell him to slow down when 
he’s kicking jobs out 10 or 15 seconds 
under rate. 

SUBSTANTIAL RAISE 

To make things worse. I’ve been 


informed that Supervision has received 
a substantial wage increase. I sure can’t 
figure this one out. In most cases they 
have someone do their time sheets and 
the real ambitious Supervisors will in 
some cases hand out the pay cheques. 
Hardly seems to be any reason to throw 
financial regards their way. I guess as 
long as time, they’ve always looked 
after their own. 

JOHN KINGHORN SPEAKS OUT 

I read with great interest an article in 
the Truck Plant propaganda paper dated 
April 20, 1989. This article was sub¬ 
mitted by General Superintendent John 
Kinghom. True to form, John babbled 
on for a long period of time in his article 
and in turn left the readers absolutely 
confused. John kept referring to anchors 
dragging the Truck Plant down. My in¬ 
terpretation was that John was exposing 
a large number of Members of Manage¬ 
ment for not pulling their weight. Since 
John did not make himself clear, I as¬ 
sume he wanted us to draw our own con¬ 
clusions. 


The HAMMERS Wish 
To Thank Their Sponsor 

“Allright Roofing Inc.” 
For Their Generous Support 

THANK YOU 
By Greg Malloy 31268 




Attention 

RETIREE’S 

SECURITY GUARDS 
Part-Time 
$5 to $7 per hour 
on weekends 
Hospitals, Plants, Apts. 
Earn Pocket Money 

Contact Beverley McCagherty 
Canadian Protection 
Services Ltd. 

At: 579-8020 


ATTENTION 

Tool & Die Retirees 

A Retirement Party Will Be Held 

June 8, 1989 — 4:00 p.m. 

at the 

Canadian Legion Hall 
Simcoe Street S., Oshawa 

all former Tool & Die employees welcome 

Tickets: $12.00 early — $15.00 at the door 

Available from: 



Work 

Home 

Clare Hutcheon 

644-3041 

728-0136 

Alan Hynes 


433-8084 

Pete Chryk 

644-1667 

728-0333 

Don Pringle 

644-5649 

436-5316 

Tool Crib 

644-6028 



Please arrange to get tickets early 
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Are Autoworkers in a Fight for Their Jobs? 



By PAUL GOGGAN 
Vice-Chairman GM Unit 

I will be attending the 5th Labour 
Notes Conference in Detroit, Michigan 
on May 19-21, 1989. This conference is 
called “New Directions for Labour” and 
I will be joining a 
thousand other 
unionists to dis¬ 
cuss a new di¬ 
rection for the 
labour movement 
in the 1990s. The 
1989 Labour 
Notes Conference 
will be an oppor¬ 
tunity to meet 
with unionists 
from across the 
U.S. and Canada, and to learn new 
strategies for bringing solidarity and de¬ 
mocracy to the Labour Movement. 

If you are wondering why I have to 
go to Detroit to look for a new direction 
for labour is because Detroit is where 
most of the problems we face in Local 
222 start. The UAW sold out to General 
Motors by agreeing to Quality of Work¬ 
ing Life Programs with an objective of 
nothing less than to put an end to trade 
unionism as we know it. 

In Canada, the Auto Companies have 
been bringing into the workplace Qual¬ 
ity of Working Life programs. These in¬ 
clude the Product Quality Improvement 
Partnership at Chrysler, the Quality Net¬ 
work at GM, and the “Best-in-Class” 
Quality Program at Ford. 

I believe that all of these programs 
have very little to do with quality and a 
lot to do with jobs being eliminated 
from the shop floor. Example of this is 
that in 1987 we signed a collective 
agreement in Oshawa that affected 


17,600 workers and today in the plant 
there are 15,700 working with about a 
hundred on lay-off. 

Quality is also being used as a dis¬ 
guise to get workers thinking like man¬ 
agement and acting like management 
because management have told the 
workers that if they do not have 100 
percent quality that their plant will shut 
down. This is what is called “Manage¬ 
ment by Stress”. This leaves the workers 
in the plant with little choice but to co¬ 
operate with management because they 
are job scared. 

It is, of course, not the first time man¬ 
agement has tried this kind of mind- 
bending. Meanwhile within the plant the 
corporation has pushed various coopera¬ 
tion schemes such as team concept and 
natural work groups. Team concept and 
natural work groups are more than a 
mere gimmick; it is an attempt by man¬ 
agement to control not only the worker’s 
behavior on the job, but also the work¬ 
er’s feelings and thoughts. General Mo¬ 
tors play upon the worker’s desire to use 
his or her creativity and intellect. Team 
Concept promises the worker that he or 
she will be something more than a mere 
assembler, calls upon him to think and 
asks him to cooperate with manage¬ 
ment. 

But cooperation with management 
ever so subtly turns in competition with 
one’s fellow workers. In the struggle for 
productivity and even quality, depart¬ 
ment is pitted against department and 
workers is pitted against worker. What 
began by appealing to the worker’s ide¬ 
alism turns some workers into informers 
and weakens union solidarity. 

The United Auto Workers and the 
Canadian Auto Workers have embraced 
the team concept program. Now we fre¬ 


ATTENTION 

LOB-Ball Players Wanted 
#2 Shift Oldtimers 
League starting in May 
35 years and up 

Contact: Ron Gay 
President 
728-9633 


quently find management and the 
Union, arm in arm, singing that old 
song, “We are all one big happy family 
here” or the new one around Local 222 
“We are GM”. It is sad to say but what 
I see is a return to the 1930s and 40s 
where the team leader is just a new straw 
boss and the workers’ flexibility is just 
another name for the company’s right to 
dispose of workers as it pleases. 

Today local unions are ill-prepared to 
defend themselves from so subtle and 
insidious a management strategy. Our 
Local has asked the CAW National Edu¬ 
cation Department to put together a 
course to help us fight General Motors 
by explaining to the membership and 
leadership just what exactly the Auto 
Companies are up to with all their new 
programs. The National Union has 
agreed to do this. But it is only a start 
and Local 222 has to develop new strate¬ 
gies to fight General Motors on this sub¬ 
ject. Together with Union education and 
new strategies Local 222 will be taking 
the essential steps in restoring leader¬ 
ship accountability to the rank and file. 


Body Shop News 


By KEN SUTHERLAND 
District 2 Committeeman 

A BODY PILOT 

The A Body pilot is now altogether 
and as usual it was done with Seniority 
being the number one factor. The pilot 
will run till about the end of November, 
1989. Bill Sutton 
will be on as 
Committeeman to 
represent all the 
people on the 
pilot. The Body 
Shop in Plant 1 
and Plant 2 will be 
shut down from 
July 31, 1989 to 
August 13, 1989 
for vacation pur¬ 
poses. All em¬ 
ployees wishing to apply for additional 
vacation time off have until May 26, 
1989 to apply by AVO through our fore¬ 
man. 



SADIE HAWKINS 
Sadie Hawkins day should be com¬ 
pleted by the time you read this, so if 
you have any questions or problems, put 
a call in for your Committeeman 
through your foreman. 

CAR PLANT CHAIRMAN 
I would like to congratulate Bruce 
Adams on his election to the Car Plant 
Chairman’s job. I know from past exper¬ 
ience of dealing with Bruce that the em¬ 
ployees in the Car Plant have nothing to 
fear about Bruce becoming involved in 
Quality Network like other Area Chair¬ 
men are. Bruce has stated that he will 
not stop fighting with management on 
this subject until Quality Network is out 
of Oshawa altogether. 

BODY SHOP ELECTIONS 

I would also like to congratulate Alex 
Markov for being elected Committee¬ 
man in Zone 7 and Ron Bilcox who was 
elected Alternate Committeeman in 
Zone 7 on April 25, 1989. 


YOUR PENSION 


By KARL ZIMMERMANN 
Pension Alternate 

I would like to touch briefly on the 
subject of the “New Hours” at the Em¬ 
ployee Vehicle Centre. Having worked 
there for a short period of time, three 
flex-time staffers 
are overworked 
and underpaid to 
say the least. 
Would GM have 
dogs and treat 
them like they 
treat those wom¬ 
en, the Humane 
Society would 
step in and put a 
stop to this. Those 
employees only 
do what they are instructed to do and 
some of our Brothers are rather rude to 
them because they don’t get their vehi¬ 
cles on time, etc. If you have complaints 
about the service you are getting I sug¬ 
gest you see the supervisor or go higher 
up with your complaints. 

Back to pensions. On October 1, 
1989, many Sisters and Brothers will 
retire and it will be busy times for us to 
look after them. Also, a COLA adjust¬ 
ment should become in effect for those 
of you who retired under our present 
pension ^agreement — it looks like Mr. 
Wilson will take it all from you and give 



it to Esso, people who play the stock 
market, in order to cut the deficit. Mr. 
Wilson, the guy working people elect, 
raises the interest rates in order to stop 
inflation. By doing this he gives those 
coupon clippers who don’t work more 
money because we as Canadians owe 
over 300 billion dollars. 

Everytime he agrees with the Gov¬ 
ernor of the Bank of Canada to raise 
interest rates it costs you and me more 
in taxes. Sure you will get more for your 
savings but for how long until he sends 
you the tax bill? Ask someone who 
cashes RRSPs now. They are in a higher 
tax bracket and in their retirement get 
whacked good. Even you are going to 
notice it soon, once Wilson, Nixon and 
the local politicians are done with us. 

Maybe some day we will wake up and 
get working women and men elected in¬ 
stead of so-called knowledgeable law¬ 
yers, accountants, etc., they look after 
the rich and soak it to us. 

The election is over and I would like 
to comment on a pamphlet where the 
writer stated correctly that we have a 
six-year collective pension agreement 
and only get what is in that pension 
agreement no more or less. What that 
writer and his friends don’t understand 
is that it cost GM very little and in 1986, 
nothing to provide you with a pension 
not only do they not understand this they 


are not willing to fight for changes and 
why not, again they don’t understand. 

For 1988, GM worldwide employ¬ 
ment was over 765 thousand employees. 
The average labour cost per hour 
worked in U.S. dollars $27.90. The cost 
for pension plans GM paid worldwide 
in 1986, 1.5 billion dollars; in 1987, 1.4 
billion dollars; and in 1988, 800 million 
dollars. By comparison it cost GM in 
1986 2.2; 1987 2.9 and in 1988 3.0 bil¬ 
lion dollars for health care. As you can 
see all the costs go up except pension; 
those costs are just about half in 1988, 
as to what it cost GM in 1986. This 
information comes from the GM 1988 
Annual Report. We all would benefit if 
our Union leaders would read our finan¬ 
cial pension report and GM’s Annual 
Report. Maybe, just maybe it will dawn 
on them that GM takes us for a ride to 
poverty on the pension issue. 

And now a message from the Pension 
Benefit Office, “Optional/Dependent 
Group Life Premiums are waived start¬ 
ing July 1, 1989 till December 31, 1989 
for Pensioners.” Those are the premiums 
which are automatically deducted from 
your pension if you decided to keep this 
option at the time of your retirement. 
Starting January 1, 1990 those premiums 
will be deducted again. 


Spotlight on 

LABOUR HISTORY 

IN AFPIL 1937 40OO WORKERS ATTUE GM PLANT IN 
OSHAWASTRUCK TOR RGGDSNmQN OFTWE/R NEW CIO 
UNION AND IMPROVEMENTS I N WAGES AMO CONDITIONS. 

PREMIER MITCH HEPBURN, 
A FORMER ONION FARMER 
FROM STTHOMAS ORGAN¬ 
IZED A PRIVATE POLICE 
FORCE KM OWN AS 
*UEP8URNS HUSSARS 
OR "SDNS OP HITCHES" 



DECLARED 
THE STRIKERS 
WERE ALIEN 
INVADERS OP 
TUEIR OWN 
COUNTRY — 

SO THE STRIKING 
VETERANS PABAPED 

EMBLAZONED 
wrru MEDALS WON 
FOR BRAVERY AND 
WOUNDS SERVING 
CANADA ON 
THE BATTLEFIELDS 
OF THE 
GREAT* WAR/ 

A SUCCESSFUL. 

AGREEMENT 
WAS EVENTUALLY 
SIGNED RIGHT IN 
MEPQURNS TORONTO OFFICE/ 



Car Plant Chairman’s Report 


By BRUCE ADAMS 
Car Plant Chairman 

At the time of writing this article there 
are approximately 130 Brothers and Sis¬ 
ters on lay-off from the Oshawa Plant. 

I have been informed that all these peo¬ 
ple will be back to 
work by May 16, 
1989. General 
Motors will be 
hiring about 900 
to a thousand 
students this year. 
I have been told 
that the students 
that worked here 
last year have first 
call on these jobs. 
Summer vaca¬ 
tions this year will be for a two-week 
period starting on July 31, and ending 
August 13, 1989. Everyone will be retu¬ 
rning to work on August 14,1989. If you 
require additional vacation time off you 
have until May 26,1989 to apply to AVO 
through your foreman. 

PAINT SHOP BRIDGE 

The Company has now agreed to 
build a bridge across Stevenson Road 
for the Paint Shop. I would like to thank 
Steve Drink waiter and the rest of the Car 
Plant Shop Committee for making the 
safety of our people in the Paint Shop 
a top priority. The Paint Shop Bridge 
should be finished by the end of the 
summer. 


CAFETERIA MEETING 

I have been having ongoing meeting 
with the company on the cafeterias 
throughout the Plant. To date the com¬ 
pany has agreed to purchase vending 
machines for various lunchrooms in the 
Car Plant. They have also agreed to put 
microwave ovens in all cafeterias and 
cold water dispensers. We are still await¬ 
ing the canopies for cafeterias with out¬ 
side locations. 

The company has agreed to put a cof¬ 
fee wagon at ul5 in the Body Shop on 
a 60-day trial basis. & 

BILL 162 

Bill 162 is an Act to amend the Work¬ 
ers’ Compensation Act. Despite hun¬ 
dreds of submissions by injured 
workers, trade unions and others, to 
scrap it, the Ontario Liberal Government 
will try and ram this bill into law by the 
end of June. 

OCCUPATIONAL HEALTH 
CLINICS OPEN 

T\vo occupational health clinics, in 
Hamilton and Toronto, opened recently. 
The clinics will diagnose and treat peo¬ 
ple for any work-related illness and in¬ 
jury. 

The clinics will also provide workers 
with information and education on 
prevention and treatment as well as con¬ 
duct research into occupational health 
concerns. The phone number for the 
clinics in Toronto is 778-4394. 


TELEPHONE NUMBERS 
I can be reached in the Plant at the 
following numbers: 644-6611 or 644- 
1165. Please remember I cannot do 
anything about your problems, unless 
I know about them. Till next issue, 
thank you. 
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Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 
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|f you’ve been thinking 
of buying a new home, 
a new car or anything 
else that will make your 
life the best it can be, 
then you need to come 
into the Auto Workers 
Credit Union. See what 
we can do for you. From 
low-cost loarts and com¬ 
petitive interest on sav¬ 
ings accounts to high 
yield on short and long 


term certificates, Auto 
Workers has a variety of 
financial services to 
meet your needs. 

So come in today and 
take a closer look at 
what the Auto Workers 
Credit Union has to offer. 
Once you take a look at 
what we can do for you, 
you’re really going to like 
what you see. 


Your Board of Directors announces the installation of 
SAFETY DEPOSIT BOXES 


ill. 




We are now taking applications forthe Safety Deposit Boxes. The costs will 
be pro-rated and deducted from an account of your choice. All Safety 
Deposit Box rentals will be on a “first-come-first-served" basis. By filling out 
the attached application form, you can reserve your Box now A Rental 
Agreement and other documents will be sent to you, and you will be notified 
about the starting date. 


NAME 


-U. 


ADDRESS 

CODE 


ACCOUNT 


TELEPHONE 


I apply to the Auto Workers (Oshawa) Credit Union Limited to rent the 
following Safety Deposit Box. 

(all dimensions are in inches) 


2X5 

$ 25.00 

3X10 

$ 60.00 

3X5 

30.00 

5X10 

90.00 

5X5 

35.00 

10X10 

120.00 

Single Owner 

Joint Owner 





SAVINGS 

Whether you’re saving for a new stereo, or saving for the future, 
the Auto Workers Credit Union offers the most competitive rates 
on every one of our savings/investment programs. From our 
Share- Savings Account to Certificates of Deposit and RRSPs, 
your money earns high rates. With the guidance of our profes¬ 
sional staff, you know you’re saving with the right programs for 
you. 


CHEQUING 

Any financial institution 
can give you a chequing 
account. But not every¬ 
one will allow you to 
write as many cheques 
as you like with no ser¬ 
vice charge. We also 
provide the cheques and 
a handsome wallet free 
of charge. You also have 
round-the-clock access 
to your chequing ac¬ 
count with your AUTO¬ 
CASH card. Add to that 
the ease of our detailed 
monthly statements and 
you have the kind of 
chequing account more 
people wish they had. 

You can have it at the 
Auto Workers 
Credit Union 


ADDITIONAL SERVICES 

You expect your credit union to meet your basic financial 
needs. But how aboutthe extras, like AUTOCASH the name 
for our ATM Card. We now have seven machines in four 
locations to serve you. We also have U.S. and Canadian 
money orders and traveller’s cheques. We have a U.S. Ac¬ 
count to hold your American money until you need it. At the 
Auto Workers Credit Union you’ve got a world of services to 
make your financial life, and your personal life, more enjoy¬ 
able and easier than you ever thought possible. 


LOANS 

You can add a room to your 
present home or build a new 
one. Motor down the road in 
a brand new car or plan your 
next fishing trip with a beau¬ 
tiful new boat. Our personal 
loans make it easy to im¬ 
prove the state of life with 
low interest rates and con¬ 
venient terms. And for those 
times when life may catch 
you unprepared, Auto Work¬ 
ers Credit Union provides 
a Line-of-Credit up to 
$2,000.00 to deal with the 
unexpected — and only 1% 
above our personal, loan 
rate. An inexpensive cost for 
convenience. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 

Bob Cannons, Chairman, 
Lloyd Clarke, Steve Nimigon, 
Bill Rutherford 

Don Nicholls, Editor 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728-5187 

MONDAY-THURSDAY10 A.M. 5 P.M. / FRIDAY 10 AM. 6 P.M. (Cash Dept only) 

See You At 

The Annual 

CAW Picnic 

Line-of-Credit — Term Certificates 

Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Skilled Trades Report 


By PAT BLACKWOOD 
Distict Committeeperson 

At the 3rd step meeting on April 26, 
1989,1 raised some concerns with man¬ 
agement about the “employee vehicle 
centre” formerly known as customer 
delivery. A bulle¬ 
tin dated March 
29, 1989, had 

been put out with 
the new hours of 
business for the 
employee vehicle 
centre. The centre 
would now, only 
be open Monday, 
Wednesday and 
Friday from 7:45 
a.m.-11:45 a.m. 
and 1:00 p.m. to 4:30 p.m. It would be 
closed on Tuesday and Thursdays. As 
a result of these new hours, our employ¬ 
ees are supposed to get more per¬ 
sonalized customer services. 

As you’ll see later in this article, this 
is one of my concerns, that is we are 
not getting a chance to obtain this ser¬ 
vice as many of our vehicles are being 
sent to auction. I questioned the Com¬ 
pany about this fact and also asked if 
the new hours would mean that our em¬ 
ployees have a longer period of time to 
accept or decline a vehicle. 

The answer to my second question 
was that the new hours do not change 
the present 24 hour period an employee 
is allowed to hold a vehicle, before ac¬ 
cepting or declining. 

My first concern and the most impor¬ 
tant one is yes there are vehicles going 
to auction. The Company stated the au¬ 
ditors only allow staff vehicles to sit 
for 10 days, and then they are sent to 
auction. 

This is an out and out crime when 
we have waiting lists for some vehicle 
lines of over one hundred employees, 

hourly and salary. 

It seems to me that General Motors 
isn’t concerned at all about selling veh¬ 
icles to their employees. If none of the 
employees offered a vehicle during the 
10 day period, accepts the vehicle avail¬ 
able and it doesn’t matter how many 
people are on the waiting list, the vehicle 
goes to auction. This could mean only 
5 people get a chance at each vehicle. 
This 10 day period, set by the auditors 
has not always been in place, and if 
General Mlotors wants to correct this 
injustice this period of time must be 
extended to the amount of time re¬ 


quired to give all the employees on the 
waiting list an opportunity at the 
vehicle available. 

If this problem is not corrected Gen¬ 
eral Motors can change the name of the 
employee vehicle centre to the “GM 
Auction Block” 

4TH STEPS 

The Company has responded to the 4th 
step grievances, recently heard. All the 
Skilled Trades Committeeperson’s have 
received a copy of the Company answers 
and will be able to show you the status 
of your grievance. If the Company 
answered your grievance, it is up to Pat 
Clancy our National Rep. whether 
your grievance proceeds to arbitration 
or else withdrawn. 

On May 11, 1989, Pat Clancy is 
scheduled to be in Oshawa to hear all 
the outstanding policy grievances. The 
trades have two very important grie¬ 
vances, one on supplemental being re¬ 
tained while journeymen are available 
through transfer, new hire or graduating 
apprentice. Tool & Die have the other 
policy grievance claiming an appren¬ 
tice is a primary opening. In main¬ 
tenance that is covered in our memoran¬ 
dum on transfers. 

ELECTIONS 

On Wednesday April 26, 1989, the 
election for my old Zone #37 Commit¬ 
teeperson and Alternate Committeeper¬ 
son positions was held. Doug Imrie was 
elected as Committeeperson. 

Doug Imrie 225 E 
John Gibb 100 
Gary Bekkevold 20 

There was a Runoff Election between 
Gus MacLennan and W.R. “Bucky” 
Thomson on May 2, 1989. The results 
were Gus MacLennan was elected 
Alternate Committeeperson. 

Gus MacLennan 149 E 
W.R. “Bucky” Thomson 133 

I look forward to working along with 
both these gentlemen to continue to give 
the Tradespeople in the Fab and Battery 
plants the best in Union representa¬ 
tion. 

ZONE #49 

The nominations open on May 3rd 
and close on May 10th for Alternate 
Committeeperson. This is the position 
that was vacated by Brian King, once 
he was elected Skilled Trades Chairper¬ 
son. If an election is required it will be 
held on May 24th with a runoff if neces¬ 
sary held on May 31st. 


ZONE #38 

The nominations open on May 23rd 
and close on May 30th for Alternate 
Committeeperson in Zone #38. The 
election will be on June 6th with runoff 
on June 8th. This position is the one 
which was recently vacated by Rob 
Luggosy as reported in my last article 
of The Oshaworker. 

ST. MARY’S CEMENT 

At the time of writing this article the 
members of Local 222, from St. 
Mary’s Cement are entering approxi¬ 
mately their 8th week in what is turning 
into a bitter struggle. The police have 
started to “manhandle the picketers to 
allow trucks to enter and leave the 
plant”. These trucks are going in and 
leaving empty, therefore the police are 
being used to make a mockery of the 
strikers and try to break their moral. 
If you get any free time, I suggest you 
drop by and give these people some 
moral support. 

CAW PICNIC 

At the general membership meeting 
held on Thursday May 4, 1989, a 
motion passed unanimously to carry on 
with the traditional CAW Picnic. The 
Executive took a lot of heat as the politi¬ 
cians tried to make it look like they were 
cancelling the picnic. From what I saw 
and heard, The Executive was just 
doing their job by informing the mem¬ 
bers the escalating cost of running this 
picnic and letting the membership 
rule. The membership voted unani¬ 
mously to continue with the CAW Picnic 
held yearly at Lakeview Park. There will 
be an attempt to try and cut some un¬ 
necessary costs like the Durham Re¬ 
gional Police and also the exorbitant 
rental charge the city assesses for the 
use of Lakeview Park for one day. 

One of the speakers in favor of keep¬ 
ing the picnic said the following state¬ 
ment. “If you are not part of the 
solution to a problem, then you’re 
part of the problem”. 

The statement is so true, and the 
next time the rumormonger comes 
around the shop floor condemning the 
Union Reps, who are trying to find 
solutions to your problems, you can 
let him know he’s part of the problem. 

Remember if you have a problem, see 
your supervisor, then call your Com¬ 
mitteeperson. 

My pager number is 1-551-0860. 




District 4 Report 

By RON MCLACHLAN * 

District Committeeman 


VACATION TIME 

Our vacation shut down will be two 
weeks commencing July 31st. Those who 
require additional time off for vacation 
purposes have until Friday, May 26, to 
apply through their supervisor. Employ¬ 
ees who have a minimum of 1,000 hours 
worked in the vacation eligibility year 
shall receive vacation pay as set out in 
the following table. 

Employee’s Total Hours of 

Seniority Vacation Pay 


one but less than three years 100 
three but less than five years 120 
five but less than ten years 140 

ten but less than fifteen years 160 
fifteen but less than twenty years 180 
twenty or more years 220 


Hours of vacation pay in above table 
includes sixty (60) hours Paid Absence 
Allowance (PA A hours). Any PA A 
hours you have collected over the last 
year would be subtracted from the total 
hours payable. Employees who have not 
worked the minimum 1,000 hours by 
the end of June shall have their vacation 
pay reduced by 5 percent for each 50 
hours (or fraction thereof) that they are 
short of the 1,000 hours. Those in Car 
Plant # 1 will be receiving an adjustment 
on their hours due to the amount of hours 
that were available to them, this ad¬ 
justment does not apply to Plant #2 
employees. Confused yet? Consult your 
supervisor. Still unsure? Call your com¬ 


mitteeman. On a lighter side, plan your 
vacation for the first two weeks of 
August and make it a good one, you 
deserve it. 

UNDER CONSTRUCTION 

As most do, this years summer shut 
down brings a host of construction pro¬ 
jects. This year the Company has agreed 
to open up rest room facilities at the 
south end of the upstairs hardware. 
There is to be a lunch area bricked in 
at the south end of the I.P. line. MOST 
IMPORTANTLY the Company has 
agreed to extend the gate #3 bridge 
across Stevenson Road. This project will 
take some time and although we do not 
have a date of completion as of yet, it 
is to be done this year. Brother Steve 
Brinkwalter should be commended for 
his efforts on this issue. 

VACATION REPLACEMENTS 

All laid off seniority employees 
should now be called back. Laid off 
Placement employees will be afforded 
temporary openings due to vacation 
schedules where possible. It is con¬ 
templated that over 900 students will 
be utilized plant wide this summer. 
These students will work no later than 
September 1st 1989. Some senior 
assemblers in District #4 will be af¬ 
forded temporary openings in Material 
Handling. Interested assemblers should 
have a regular “62” transfer to Depart¬ 
ment #53 on file. At time of writing 


there are still some details to be worked 
out on this one. 

IN CLOSING 

My transition into the office of Dis¬ 
trict Committeeman has been an in¬ 
teresting one to say the least. I would 
like to thank everyone for their support 
in electing me to this office. Along with 
the long grievance agenda the committee 
is also working on making improve¬ 
ments to our Local Agreement. 
Improved transfer rights, seniority 
rights, wages and job standards are the 
basic ongoing issues. We have 
grievances on file at all stages, we have 
had success with several but the list goes 
on. None the less, we as a committee 
in District #4 will work effortlessly on 
your behalf. If you have a problem, raise 
it with your supervisor. If he doesn’t 
rectify the situation, call your commit¬ 
teeman. For benefits problems your 
supervisor can call the appropriate rep¬ 
resentative. 

No lay-offs are foreseen in the near 
future so keep up the good work and 
remember, work safely. 


Look for the 
KC union label 


NOTICE OF ELECTION 

FOR 

LOCAL 222 CAW 

A motion was made and passed regarding nominations for 
Financial Secretary Treasurer and any other vacancy on the 
Executive Board created by the resignation of a present Board 
Member in order to stand for election. 

Any officer desirous of running for the position of Financial 
Secretary or any other vacancy that is created must submit 
their written resignation by 10:00 a.m., Thursday, May 18th, 
1989. 

Nominations will open Tuesday, May 23rd, 1989, and close at 
10:00 a.m., Thursday, June 8th, 1989 
Also, Biographies of seventy-five words or less must be submit¬ 
ted no later than the closing of nominations. 

Date of Election and Voting times and places will be determined 
at a later date. 

Brian Sliter, Chairperson 
Bill Hart, Vice-Chairperson 
Election Committee, Local 222 CAW 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 



Slow Pitch Tournament 

DATE: Saturday, June 10/89 to Sunday, June 11/89 
LOCATION: Oshawa, Ontario 
HEADQUARTERS: Woodview Park & North Oshawa 

REGISTRATION: Two new Red Dot Balls PLUS Entry Fee, 
which is to be made payable to: 

MAIL APPLICATION TO: Mr. Ron Gay 

527 Brentwood Ave. 

Oshawa, Ontario 
L1G 2S9 

Phone: 416-728-9633 

MEN’S DIVISION “DD” — Based on 16 Teams 
FEE —$170.00 

PRIZE MONEY 1ST 2ND 3RD 4TH 

$600.00 $350.00 $200.00 $175.00 

MIXED RECREATIONAL — Based on 8 Teams 
(5 male + 5 female) 

FEE — $170.00 

PRIZE MONEY 1ST 2ND 3RD 

$400.00 $200.00 $100.00 


CAW-PEL 

Schedule 

Fbll 1989 Program 

PREPARATORY WEEKENDS: 

1) August 11-13, 1989 

2) August 25-27, 1989 

LEVEL I 

A) September 10-15 

B) September 17-22 

LEVEL II 

A) October 15-20 

B) October 22-27 

LEVEL III 

A) November 5-10 

B) November 12-17 

LEVEL IV 

A) November 26 - December 1 

B) December 10-15 
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Are You Getting the Tory Squeeze? 


By DAVE SITARAM 

The 1989 budget is on the floor of the 
House of Commons, and like most bud¬ 
gets the low and the middle-income ear¬ 
ners are the ones who pay. That’s right 
folks! You and I. 
What makes this 
budget so hard to 
accept is the sud¬ 
den emphasis to 
get rid of the 
deficit which now 
stands at approx¬ 
imately 39 billion. 
Let’s not forget, 
we are in debt na¬ 
tionally for only 
one reason. Politi¬ 
cians have often bribed the people with 
borrowed money just to get votes 
needed for power and privileges. 

The Tories are experts at this. During 
the ’89 Election Campaign, they made 
more than 12 billion in promises refer¬ 
ring most often to their Government’s 
success in reducing the annual deficit. 


Many of these promises were shelved in 
last week’s budget which raises taxes by 
3.7 billion. 

When Wilson introduced the tax in 
’87, he said he would lift the personal 
income Sur Taxes imposed on some in 
1985 and on all income brackets a year 
later. He has now backed off that com¬ 
mitment. He cited the deficit as the rea¬ 
son. 

Take the banks for example. These are 
the guys who can’t wait to raise the 
weekly mortgage rates. Well, guess 
what? They just posted a record after tax 
profits of a whopping 3.2 billion. Did 
Mr. Wilson impose heavy taxes? Cer¬ 
tainly not! They got an exemption from 
the new Federal Sales Tax and did not 
get hit with a special tax on profits. 

If it makes you feel any better, some 
of our tax dollars will go for the Ottawa 
National Capital Commission to dress 
the town up. 

Oh, in case you didn’t know, they have 
the gall to spend 2.7 million of our 
money on advertising to sell the budget 
to us. 


Some things got to give and appar¬ 
ently the Tories are gambling that it’s 
only us. 

FROM THE ZONE 

Battery 

Well, Ball Season is back. However, 
judging from our first game you 
wouldn’t know it but we are looking for¬ 
ward to a very good season. 

On behalf of all the guys on the Ball 
Club, we welcome our new sponsor, 
The Flying Squirrel, located on King 
St. East, formerly occupied by Bobby 
Joes. 

Aluminum Rad 

On April 27th, a record number of 
rads were built by both Shifts 1, 2030 
and 2060 respectively. The Brothers and 
Sisters in this plant are some of the finest 
people in Local 222. You know it and I 
know it, unfortunately management 
does not realize this. 

The Company keeps on violating 
their rights at an alarming pace, thus the 
amount of grievances. 


Case and Point 

Management would like the co-oper¬ 
ation of our Brothers and Sisters but in¬ 
sist on the dictatorship approach on 
discipline and grievances. 

Jack Vernon, District Committeeman, 
spends most of his time in his plant ar¬ 
guing grievances that could be avoided 
had management used the right ap¬ 
proach. 


Footnote 

Thanks to the Executive for bringing 
the cost of the picnic to the Member¬ 
ship’s attention. I, for one, was not aware 
the cost was in the 150g range. 

As a member of this Union, who al¬ 
ways attends the picnic with my family, 
I am happy to see the Membership voted 
to retain the picnic. 


caw — GM 

Legal Service Information 
Phone: 433-4242 



v 




CAW Rings 

A SURVEY IS BEING TAKEN IN AN EFFORT TO 
RECEIVE THE MEMBERSHIP’S INTEREST IN 
PURCHASING A GOLD OR SILVER RING 
COMPARABLE TO THE SKETCH. IF YOU ARE 
INTERESTED, PLEASE COMPLETE THE FOLLOWING 
AND RETURN TO THE HALL 

NAME_ 

ADDRESS_ 

PHONE_ 

CLOCK #_ 

No. Requested- 



HATS 


For the convenience of our 
membership there are hats, 
jackets (winter and summer) 
and golf shirts for sale 
at the Union Hall, 

44 Bond St. E., Oshawa. 


Winter Jackets $30.00 
Summer Jackets $20.00 
Hats $6.00 
Golf Shirts $10.00 


Retirees’ News and Views 


By MAY PARTRIDGE 
Publicity 

On May 5th five of us went to the 
Good Age Show on Airport Road in 
Toronto. It was well attended. There 
were, in my opinion, too many booths 
trying to sell Re¬ 
tirement Parks, 
even the one, 
Maple Leaf Es¬ 
tates, in Port 
Charlotte, Florida, 
where Sister Bev 
and Brother Pat 
McCloskey have 
owned property 
for ten years. I 
was very im¬ 
pressed by the lit¬ 
erature at the Shopper’s Drug Mart. I 
spoke to the gentleman in the booth ex¬ 
plaining that I am setting up an aware¬ 
ness Day in September for Retirees and 
Seniors. 



Drugs are one thing everyone thinks 
seniors take more than their share. He 
gave me a pamphlet advertising the 
Shoppers Drug Mart in “Medication 
Awareness Program, Thursday, May 
11th” and the Midtown Mall is on the 
list so I will be attending for information 
and a request they come to the hall with 
all their information. 

I’m sorry I didn’t pick their literature 
up but hopefully May 11 will be along 
the same lines. You take your prescrip¬ 
tions to Shopper’s Drug and the pharma¬ 
cist will check them for you and explain 
proper usage with other medications. 

The Toronto Fire Department was 
there with good information too. I asked 
how I could get the same thing in 
Oshawa. I was encouraged to see the 
Chief there. 

I’ve got addresses and names and 
have high hopes of a successful day at 
our Local. Before I’m asked who pays, 
I will be requesting a Seniors’ Indepen- 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Keilock: 655-3906/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


dence Loan for the one day. I also want 
refreshments served and if the loan is 
okayed the day will be open to the pub¬ 
lic as well. This is an idea our Inter¬ 
national Rep Len Harrison suggested. I 
wanted to try for June but I’m moving 
at the end of May and every week in 
June is busy, so I put it off until Septem¬ 
ber. 

I read about a Chestnut Park Hotel 
behind City Hall, in Toronto. It has 522 
rooms and proof of 60 years old will 
give you 40 percent discount off the 
room rates and 25 percent off all entrees 
in the hotel dining room. You can make 
reservations by calling 1 -800-668-6600. 
With summer arriving and family and 
friends visiting it sounds like a good 
idea to visit the Dome and stay over. 
Keep the name and number in your 
directory. 

I am going to write to a group called 
CARP (Canadian Association of Retired 
Persons) to get their next issue for it will 
be on travel in Canada. We are too prone 
to visiting other countries when we live 
in the cleanest, most beautiful country 
in the whole world. More later. 

We are setting up an Area Council this 
month and the first person we saw at the 
Good Age Show was Alex Cowan, Pres¬ 
ident of the Toronto Area Council. He 
has never missed a conference in Port 
Elgin for years. He doesn’t even have a 
Local. He worked for CCM and they 
closed up. This is one reason for Area 
Councils. To keep Brothers and Sisters 
active when their plant folds. 

I don’t think Cadbury’s had any re¬ 
tirees but we found out the bus drivers; 
have three and we are hoping, they willi 
take an interest. Anyway, to get back to 
Alex, he was sitting at a table flanked 
by pictures of White and Nickerson. 
Pamphlets were there on the last con¬ 
tract, retirees, etc. His group also mans 
the booth at the CNE so that’s something 


an Area Council can do. I’ll be seeing 
Len on June 2 at Canadian Council so 
I’ll have more information on Area 
Councils for our next meeting. 

Don’t forget to phone the centre 728- 
8600 to keep the sick and visiting posted 
on any member hospitalized. Members 
are asked to notify the sick and visiting 
on release from hospital. 

There’s a few seats on the second bus 
so get your deposit into the wicket at 
the hall. Balance Due May 15th. 

Don’t forget the Picnic on June 13, 
Lake Ontario Park. 

A motion was put forward, moved and 
supported that all draws and prizes will 
be open to: 

Retirees of CAW — I.D. Cards 
Widows — pins or cards 
Widowers — pins or cards 
Proof of deceased as CAW Member will 


s & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 


be required if no pin or card presented. 
Carried unanimously. 

Your new Executive 1989: 

President: Frank Locke 
Vice-President: John Redko 
Secretary: Michael Yorkevich 
Trustees: Gord Pilkey, Chairperson 
Irv Estabrook 
Doug Crandell 
Sgt.-at-Arms: W. Anderson 
Member-at-Large: William Clarke 
Publicity: May Partridge 
Recreation: Mike TUreski 
Mae Woods 
Irv Estabrook 
George Gagard 
Josey Bagard 
May Partridge 
A. Pope 

Sick & Visiting: Mike Tereski 
Norm Woodcock 
William Anderson 
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SWAP CCLl/MIXI 

NEXT ISSUE JUNE 1, 1989 

DEADLINE FOR NEWS AND ADS: FRIDAY, MAY 19, 1989, 4:00 RM. 


FOR SALE 


BEIGE SECTIONAL couch. Three years 
old. Hardly used. Five seating cushions, 
twelve back cushions, covers all machine 
washable. $450. Call: 1-987-5769 

SLIDE-IN ’CAMPER unit for pickup. 
Bunks, mattresses, stove, sink, icebox. 
14’ aluminum boat, 9.8 Merc., 1000 lb. 
trailer. Call: 983-5664 

1986 4-DOOR ACADIAN, 70,000 km. 
Best offer. 1986 Buick Skyhawk, fully 
loaded, lady driven, 2-door, 43,000 km. 
Excellent condition. Best offer. Call: 666- 
2152 

14-FT. SKI BOAT, 1979, new interior. 50 
HP Merc, trailer, tank and new battery, 
excellent condition, $3200 or best offer. 
Call: Rick 985-4376 Port Perry 

1986 OLDS CALAIS, excellent condition. 
Call: 725-7807 

1988 4 x 4 CHEV S-10 BLAZER, fully 
loaded, $18,500 or best offer. Call: 705- 
786-2307 

SECTIONAL COUCH. Chinese motif, 
variety of colours. Three years old, five 
seating cushions, twelve back cushions, 
machine washable cover, $450. Call: 1- 
987-5769 

350 CHEV MOTOR & transmission. 70 
miles, asking $600. Call: 986-5455 any¬ 
time 

MOTORCYCLE: 1982 HONDA CB650. 
Excellent condition. New mac and header 
and rear tire and chain. Asking $1300. 
Call: 579-0745 

LAKE HAVASU, ARIZONA. Lot: 180’ x 
80’. All services paid. 2 km. to centrum. 
$12,000 Canadian. Call: 436-1387 

1984 BLUE CHEVETTE S. 82,000 km. 5- 
speed manual transmission. Sells as 
parts or as a unit. Body damaged. Call: 
576-5430 

LADIES’ SPRING COAT, gray/black trim, 
size 10. Ladies’ golf shoes, size 6V 2 . 
Men’s golf shoes, size 8V2. Men’s 
checked sport coat, size 40. Call: 723- 
7125 

ROYAL BLUE SIZE 15 evening gown. 
Worn once. Ladies’ spring coat, size 10. 
Wagon wheel ceiling lamp. Brown and 
brass. Call: 728-2601_ 

SMALL CEMENT mixer on rubber tires. 

1 rubber-tire wheelbarrow. Also ’78 
Caprice, as is. Call: 416-263-8027 

WEDDING GOWN and veil, lace and 
pearls. Beautiful size, size 5-6, $250. 
Baby stroller, Silvercrest, navy, 3-posi¬ 
tion,, excellent condition, $65. Call: 983- 
5367 

SNOW BLOWER, 8 HP, 25” Sears Crafts- 
man; 2-speed auger, chains, electric 
start; mint, $900 firm. Call: 430-7987 

4 RIMS WITH TIRES, Corvette rally 
wheels, two 15” x 8”; two 14” x 6”; $250 
or best offer. 1978 Honda Accord, 3- 
speed. Overhead cap, plus floor unit, 
boat rack. Call: 668-4386 

’84 HORIZON, AM-FM STEREO, 5- 
speed, good running condition. $1600 
certified. Call: 655-3048 

3-BEDROOM DOUBLE storey house, 
north Oshawa, neutral decor. 4 and 2- 
piece baths. Garage. Air compressor. 3 
HP. Call: 666-9539 

16 HP FORD GARDEN tractor, hydro¬ 
static, 42" mower, 3’6” snowblower, 4-ft. 
blade — chains. Asking $2000. Call: 723- 
3836 

1983 LIONEL HARDTOP tent trailer, ex¬ 
cellent shape, sleeps six, sink, stove, ice¬ 
box, awning and eating canvass. Call: 
579-1612 

CEDAR FENCE RAILS. Good condition. 
$1.50 each. Call: 725-1097 

1987 32V2-FT. BONAIRE trailer, dinette 
tipout, sleeps 9. 25-ft. Faulkner awning, 
24-ft. deck and shed. $16,900.Call: 579- 
9215 

29’TERRY TAURUS, 1985. Many extras. 
Excellent condition. Call: 725-6103 

1986 THUNDERCRAFT BOAT, 14V 2 ’. 60 
HP Johnson motor, E-Z Load trailer, con¬ 
vertible top, life jackets. Under 60 hours 
of use. $8000 or best offer. Call: 1-987- 
4276 

7 YEAR OLD MARE. Gentle, broke Eng- 
lish and Western, $900. Also tack avail¬ 
able. Call: 705-799-6721 
1983 CHEV CONVERSION van, 305, PS, 
PB, auto, 2 captain chairs, TV, AM-FM 
cassette, velvet interior, insulated over¬ 
head console. 42,000 miles. Appraised 
$18,000. Call: 1-705-749-3569 


BEAUTIFUL WHITE graduation dress. 
Lace, bow, size 13-14. Worn once. Will 
sell for half price, $45. Call: 728-5795 

CAMERA, NIKON FG, wide angle zoom 
lens, telescopic lens, standard lens, 
flash, filters, excellent condition. $550 
complete. Call: 728-9776 after 5 p.m. 

22’ VENTURE SAILBOAT, 7.5 Merc., 
sleeps 5, head, sink, icebox, stereo, VHF 
and much more. Immaculate. $8000. 
Call: 432-8114 or 644-7094 

WEDDING DRESS, satin and lace. Size 
11-12. $300 or best offer. Call: Debbie 
579-0234 

1983 SUZUKI 650 TEMPTER. Excellent 
condition. Comes with matching red 
BELL helmet, and a leather riding jacket. 
$1200 certified or best offer as is. Call: 
576-6642 

3 BIKES. 1 GIRL’S $50, 1 boy’s $15, 1 
men’s $25. Weight set, 160 lbs. and 
bench, $75. Call: 576-7794 

10-GALLON AQUARIUM, complete ac- 
cess. 2 mag wheels’ rims with tires, 15” 
x 60. (Fits GM cars or trucks.) 723-0544 

1986 DORAL CAVALIER, video, fish- 
finder, compass, aft cabin, head, 
$34,900. Tandem boat trailer, $3000. 
1983 GS400E Suzuki motorcycle. $400. 
Call: 705-277-3653 

PLAYER PIANO. Apt. size, like new. 
Plays honky-tonky. Can play manual. 
Call: 436-2166 

’88 S-10 2.8 L. 5-SPEED, ext. cab sport 
truck with cap and many options. Must 
sell. Best offer. Call: 728-2275 

1986 CHEV CAPRICE Classic, air, cruise, 
power windows, locks, trunk, etc. 43,000 
km. 4-door sedan, silver grey, excellent 
condition. $12,800. Call: 432-7144 

MINDEN. 3+2 BEDROOM HOME, 
finished rec room, livingroom, sunroom, 
garage, workshop, tool shed. 3-bedroom 
house on 15 acres, Va mile from Kushog 
Lake. Call: 1-705-286-4388 

1981 CHEVETTE, AUTO., 2^door; 

recently replaced shocks and muffler. In 
good running condition. Asking $1295 or 
best offer. Call: 728-2278 

MOTORCYCLE, 82 YAMAHA 650 Maxim. 
17,000 km. Excellent condition. $1600. 
Call: 728-5705 

BUDGIES. ASSORTED COLOURS. Call: 
623-4877 

1974 BUICK LESABRE, 4-door hardtop, 
AM-FM stereo, good condition. $800 cer¬ 
tified. Call: Port Perry 985-0335 or 723- 
1340 


CENTRAL AIR CONDITIONER. 2V 2 ton 
for house over 1800 sq. ft. Used one sum¬ 
mer. Value $3000. Sell for $1800 or best 
offer. Call: 576-9062 

79 OLDS 88, 350 ENGINE, PB/PS, 
heavy-duty suspensions, landau roof, air 
con., cruise, extra good condition. Price 
$3000. Call: 416-723-3802 

TRAILER AWNINGS. 8-ft. x 10-ft. $30, 
and 8 x 12, new, $60. Lowrey organ, 
Genie 44. Excellent condition. $525. Call: 
985-2584 

1983 JIMMY, V-6, 5-SPEED, AM-FM 
stereo, sunroof, much more. Bridgestone 
70 tires and styled wheels, trailer hitch, 
gauges, $6,500 certified. Call: 987-5591 

14-FT. HUMBER FIBERGLASS runabout 
and 35 HP Johnson, $750. 12-ft. car top¬ 
per and 7V 2 HP Viking, $450. Call: 985- 
2902 

1981 PONTIAC ACADIAN, automatic, 
power steering, power brakes, low mile¬ 
age. Excellent condition. Asking $1500. 
Call: 571-4231 

16-FT. FIBERGLASS RUNABOUT, can- 
vas top, tilt trailer, 40 HP Johnson, electric 
start, good condition, $2500. Extra 40 HP 
Johnson, $475. Call: 655-3150 

1978 MG MIDGET, needs some work. 
Runs well. Includes 3 tops. $2000 or best 
offer. Call: 725-7948 

SMALL APT. DRYER, in excellent condi¬ 
tion. $150 or best offer. Call: 579-2089 

5-FT. x 10-FT. BOX TRAILER. Asking 
$450. Call: 725-8937 

1979 GMC 3 /4-TON PICKUP with snow- 
plough attachments and plough. Good 
running condition. Contracts neg. Call: 
723-5656 

1979 SUBURBAN 4x4, RUNNING 
boards, custom wheels, sunroof, power 
tailgate, etc. As is $1200 or best offer. 
Call: 576-5349 

KITCHEN CUPBOARDS. Suitable for 
basement or cottage. Sink, counter and 
taps included. $400. Call: 434-2818 


PAVING STONE (new). Decra blends. 
270 sq. feet. $400 delivered. Call: 576- 
1654 

4” x 8" x 8’ CEDAR POSTS $6.50 each. 
Call: 1-705-277-3091 

76 BELL TENT TRAILER, fridge, stove, 
AC & DC hookup, mirrors for vehicle, 
electric brakes. $2400 or best offer. Call: 
434-2759 

1982 PLYMOUTH, RELIANT, 4-door, 4- 
speed, certified. $2200 or best offer. Call: 
725-7948 

1988 BUICK LeSABRE Limited, all equip¬ 
ped, 24,000 km. Call: 728-2715 

1984 CUTLASS SUPREME Brougham, 
42,000, PS, PB, PDL, air, AM-FM stereo 
cassette, 4-door, in excellent condition. 
Asking $7500. Call: 576-5999 

1977 TRAVELMATE MOTOR HOME. 
Sleeps 6. Fully loaded, low mileage, good 
condition. Asking $18,000 or best offer. 
Call: 576-0821 

“CRATE” BASS GUITAR amp. Two 15” 
speakers. 150 watts, A-1 condition. $600 
or best offer. Call: 576-4022 

RUBBER MAT for 1988 GMC V 2 -ton 
truck. 8-ft. box. $75. Call: 723-6252 

’85 ACADIAN — Good condition. $4000 
or best offer. Ask for Barry, Shift 2. Call: 
430-0121 

1978 CHEV MALIBU, 2-door, V-6, auto- 
matic, AM radio, new body, new carpet, 
excellent condition. $2200 certified or 
best offer. Call: Port Perry 985-0335 or 
723-1340 


1982 PONTIAC 6000 LE, mint condition, 
V-6, auto., console shift, air, power/B/S/ 
W/L, cruise, tilt, bench, rebuilt engine, 
Centari paint. Asking $5000. Call: 723- 
6800 

1984 MAZDA P/U, auto, AM-FM, longbox 
and liner, Super Cap. A-1 condition. Ask¬ 
ing $5000 or best offer. Call: 725-9585 

1984 CAMARO, 5-SPEED, T-Roof, AM- 
FM stereo cassette, new tires, one owner, 
lady driven. $8000 or best offer. Call: 985- 
7238 after 6 p.m. 

FARM DISK CEDAR trees, good quality. 
Call: 728-6356 

1981 PONTIAC ACADIAN, automatic, 
good on gas. Excellent condition. $1300 
certified. Call: 579-4281 

KENMORE FRIDGE, 15.5 cu. ft. Ken- 
more stove, 30”. White. Call: 723-8810 
MOTOR HOME, 24-FT. Class A, Em- 
press. Most all available options. $16,500 
certified. Apply: 129 Westmount Street, 
one block east of Oshawa Centre 

1978 APACHE CAMPER trailer. Sleeps 8. 
Stove, fridge, furnace, sink, cupboards, 
electric brakes, excellent condition. 
Orono area. Call: 983-9534 

BIKING WASHER/SPINNER, good work- 
ing condition. Takes up little space. Great 
for cottage. $75. Call: 571-2824 

DRAPERY, LINEN on linen, antique 
white. 125” x 95”. Tracks. $400. Call: 668- 
9980 

1987 CAVALIER, 4-DOOR, auto., power 
steering, brakes, block heater, electric 
rear window defogger and other options. 
$8000. Call: 728-6876 or see at 1272 
Somerville Street, Oshawa 

1980 AMC SPIRIT HATCHBACK, 4-cylin- 
der standard. Good condition. Must sell. 
$850 or best offer. Call: 655-8047 

SCUBA EQUIPMENT. Full set, like new, 
tank, reg., gauges, full jacket BC, weight 
belt, etc. $1100. Call: 640-7357 

5 NEW DOOR LOCKS, 2 entrances, 3- 
passage, also 3 smoke detectors. $130’ 
for all. Call: 723-5851 

10’ GATE, 2 SECTIONS, 4’ high x 5’ wide, 
heavy-duty galvanized, $75. Work bench, 
30” x 60” x 34”, steel with heavy top, $20. 
Call: 728-7971 

350 TURBO AUTOMATIC with shift kit 
and high stall. 1980 Camaro Z-28, or¬ 
iginal paint, 4-speed, excellent shape. 
Call: 725-7249 

’83 GL GOLDWING, like new, 16,000 km., 
asking $2700. 26” colour TV, excellent 
picture, $200. Boy’s BMX bike, good 
condition, $25. Call: 433-0328 

PUREBRED ARABIAN stallion, white, 8 
years. Two 3 A Arabian brook mares, 7 and 
9 years. Two year old % filly. All registered 
and quite. Call: 576-7383 

BUFFET, COLOUR BROWN. Best offer. 
Call: 571-1514 

CHEV 14” SUMMER TIRES on rims. Set 
of four. Asking $100. Call: 432-8434 or 
leave message 
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PORT HOPE. NEW 3-bedroom home, 
1670 sq. ft. Neutral decor with many extra 
features. Asking $194,500. Call: 885- 
2655 or 579-0745 

350 V-8 AND AUTOMATIC transmission. 
Running excellent. Call: 725-7249 after 3 
p.m. 

300 AMP. LINCOLN WELDING machine 
on 8’ x 5’ tandem box trailer. 300-ft. of 
cables. Must sell $3000 or best offer. Call: 
623-9329 

14’ x 16’ TENT IDEAL for family. Used 
twice. Cotton canvass. Two large screen 
window. Fully vinyl floor. $175. Call: 623- 
6120 

’84 CAVALIER STATION WAGON, 4-cy- 
linder, auto., excellent condition. $3800 
certified or best offer. Call: 263-8969 

FULLY LINED TURQUOISJE drapes, 20 
wide, 92” long. Large Kroehler white le¬ 
atherette chair. All of $55. Call: 723-9460 

YAMAHA TRI-MOTO, like new. 1979 Star- 
craft hardtop tent trailer, stove, fridge, 
canopy, sleeps 6. Very good condition. 
Imitation fireplace. Call: 623-4288 

SCUBA TANK. Reg. BC Wet suit. Call: 
728-9345 

BRAND NEW UNIROYAL ST all-season 
radial tires. 225-780-15. $550 or best 
offer. Call: 683-7470 

TWO BOYS’ BMX bicycles. Size 14” 
wheel. Very good condition. Set of 
weights, 6-ft. steel bar with 2V 2 lbs., 5 
lbs., 10 lbs., and 25 lbs. plates. Call: 725- 
3637 

2 BUILDING LOTS, each 85 x 250. Beau- 
tiful view of Trent Canal, garage, drilled 
well, hydro. 5 minutes of Campbell Road. 
$65,000 both lots. Call: 436-2572 

12-ft. CADORETTE FIBREGLASS boat 
and trailer. $525 or best offer. Blonde, 
blonde/white cockapoo pups. Shots, 
trails docked, dewormed. Good homes 
only. Call: 433-1973 

12” BLACK & WHITE television, $20. 
Fishing trolling rod, used twice, $18. 
Hamster cage, $10. 1940 Big Radio, 
Westinghouse. Call: 725-6282 

1977 CHEV MALIBU, body fair condition, 
305 motor, good condition. Needs 
brakes. $500. Call: 985-2851 

1988 CAPRICE ESTATE WAGON. 
15,000 km. Loaded. 2V 2 years bumper to 
bumper warranty. $19,000 or best offer. 
Call: 571-4759 

BODY METAL STRETCHER, hydraulic, 
4-ton. Almost new. Call: John 576-8864 
Shift 1 

53 SCENIC ACRES. Haliburton, high and 
dry land, 800-ft. frontage on Hwy. 121. 
Good internal road. New cabin, 12 x 20. 
Possible severance, $58,900. Call: 723- 
7021 

’66 PLYMOUTH 4-DOOR ATM-318, body 
and paint A-1. Stores for last three win¬ 
ters. Plated and running good. Asking 
$2995. Call: 723-7021 

1977 MONTE CARLO, great condition. 
Rebuilt motor, new brakes. New 75-lb. 
punching bag. Tae Kwon Do sparring 
gloves. Also fridge and stove. Call: 723- 
2589 

MOVING SALE. Contents of home 
excluding appliances. Chesterfield suite, 
bedroom suites, coffee and end tables 
and much more. Call: 576-6384 

’84 BONAIRE TENT TRAILER with can- 
opy. Sleeps 5 adults. 3-burner propane 
stove, furnace, sink, icebox. Like new. 
$5500. Call: 725-5066 

STEREO RECORD PLAYER with 2 
speakers. Variety used dishes. Plush 
bath sets. Ladies size 12 pants, blouses. 
4 double sets house windows. Call: 725- 
5306 


WANTED TO BUY 


PARTS for a 1981 Chev Caprice front 
end. Call: 579-5835 

ALUMINUM BOAT, 14-ft. and trailer. 
Three-wheeler ATV. Also TV tower. Call: 
263-2936 


USED PROPANE gas fridge. Call: 728- 
6747 

PORTABLE ELECTRIC car cooler, large 
if possible. Plug in cigar lighter type. 
Propane stove camper stove. Call: 725- 
8764 

GOOD CONDITION. Used guns. Call: 
576-2895 

SINGLE SKI-DOO trailer. Call: 723-7881 


WANTED TO RENT 


2 OR 3-BEDROOM COTTAGE on Mazi- 
naw or Lake Kashawakamak. Indoor 
plumbing and shower, with boat and 
motor. For first or second week August. 
Call: 723-2351 


FOR RENT 


ROOM. USE OF facilities. Non smoker. 
Short term available. Near south GM. 
Call: 725-9288 

NEW THREE-BEDROOM house, Peter- 
borough, $800 + H & H. Good location. 
Available July 1st. Call: 705-742-0851 or 
416-725-1698 

THREE-BEDROOM COTTAGE. All con¬ 
veniences. Safe swimming. Good fishing. 
On Maple Lake in Haliburton district. Call: 
666-4336 

BANCROFT AREA. Private lakefront with 
small trailer and additional room. Parklike 
setting. Suitable for couple and 2 child¬ 
ren. Rent by week. Call: 728-6534 after 

5 p.m. 

BASEMENT BACHELOR apartment. Se- 
parate entrance. Walking distance to 
North GM plant and hospital. $525 
monthly. Call: 987-4310 or 432-3916 after 

6 p.m. 

ST. PETERSBURG, FLORIDA. House 
completely furnished. Near beach. Close 
to plaza. Bring your suitcase. Have pic¬ 
tures. Available monthly, May-October. 
Call: 728-7777 

1600 SQ. FT. STORAGE building. Large 
front and side doors. $400 per month. 
Also indoor and outdoor storage. Very re¬ 
asonable rates. Call: 725-4414 


RIDE WANTED 


RIDE REQUIRED from Oshawa to Shep¬ 
pard/Don Valley area. Week days. Call: 
579-1402 after 4 p.m. 


RIDES AVAILABLE 


SEATS AVAILABLE on van driving from 
Gravenhurst, Orilla and along Hwy. 12. 
Price depends on where picked up. No. 
2 Shift. Call: Howard 705-687-6178 or 
644-6592 


SERVICES 


ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING WITH daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579-7661 


Continued on Page 10 
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Skilled Trades Chairperson Report 


News 8l Views 


By BRIAN KING 

OVERTIME POLICIES 
AND AGREEMENTS 
Ensuring the equitable distribution of 
overtime is certainly high on the list of 
priorities for any Skilled Trades Union 
Representative. Overtime is money, and 
we must be sure 
that the opportu¬ 
nity to work over¬ 
time is given to 
everybody as fair¬ 
ly as it is humanly 
possible. 

Paragraph 159 
of the Master Ag¬ 
reement essen¬ 
tially says that 
overtime will be 
equitably distri¬ 
buted, without going into any great de¬ 
tail. For Skilled Trades, our main agree¬ 
ment language is contained in Paragraph 
39 of the Local Agreement, which spells 
out our departments, and in letter 11A 
of the Local Agreements which spells 
out how overtime is to be changed. The 
language of the Master and Local Agree¬ 
ments is still too vague and needs further 
clarification, the final agreement is 
negotiated at the department level and 
includes all of the details that are sup¬ 
posed to make it fair. 

Many of the Skilled Trades people 
that I have talked to in the plant about 
overtime, have expressed concern about 
the way that people have to be given the 
average of the overtime hours after 30 
days out of the overtime group. The lan¬ 
guage that requires this method of av¬ 
eraging is in letter 11A of the Local 
Agreement. Those who believe that it 
is unfair make two points: 

1) A person who is off sick or on com¬ 
pensation for more than 30 days goes to 
the average of the group even if they 
were low in overtime hours, when they 
went off sick. Where there is a big 


spread in overtime hours, this can mean 
a lost opportunity of several hundreds 
or even thousands of dollars. People be¬ 
lieve that a fairer way would be to charge 
people off sick the same as if they re¬ 
fused whenever it is their turn to work. 
This way they would stay in the same 
position on the overtime list. 

2) A person who goes on Per Diem is 
usually very high in overtime hours and 
after 30 days on Per Diem they also go 
to the average of the group. I have been 
told that some people go on Per Diem 
two or three times a year for five or six 
weeks each time. These same people 
tend to work a lot of overtime when they 
are working in the Bargaining Unit and 
therefore have a much greater opportu¬ 
nity than others. People believe that a 
fairer way would be for people returning 
from Per Diem to go to the highest over¬ 
time hours in the group. 

What do you think? If you agree or 
disagree, I would like to know. Why 
not think about it and talk it over, and 
tell your Committeeperson. 

TRAINING COURSES 

Several people around the plant, both 
skilled and production, have been asking 
me about the availability of courses to 
upgrade their skills or to write the test 
for the Provincial Certificate of Qual¬ 
ification in their trade. Many of our 
Skilled Trades people, who served their 
apprenticeship at General Motors before 
Provincial Registration of Apprentices 
was required by law, did not have the 
opportunity to get their Provincial C. of 

Q. 

I have talked to some people from 
Durham College and I have received 
some information about courses that are 
already available, as I get more informa¬ 
tion I will pass it along to you. 

I would like to stress that DURHAM 
COLLEGE will put on any technical 
course that we ask for, provided that at 
least 15 people register for the course. 


Durham College is presently offering 
Modules in Electrical, Machine Shop 
and Industrial Maintenance Mechanic 
designed for General Motors employees 
to gain skill credits and points towards 
entry into General Motors Appren¬ 
ticeships. 

Each course consists of 10, seventy 
hour modules which have been de¬ 
veloped and will be delivered by 
Durham College to accommodate shift 
workers. The cost to the trainee is 
$125.00 per student per module. 

These courses should qualify under 
the TUITION REFUND PROGRAM. 
See document 94 of the Master Agree¬ 
ment for details. 

Electrical Modules are currently 
available at the Ajax Campus, 400 
Monarch Avenue on Sundays from 8 
a.m. to 3 p.m. Detailed information can 
be obtained from BEN KELLY, the in¬ 
structor, at 683-5241. 

Machine Shop Modules are in prog¬ 
ress at Oshawa on Sundays from 8 a.m. 
to 3 p.m. For more information call 576- 
0210. 

Industrial Maintenance Mechanic is 
being offered on a continual intake basis 
starting on any Monday and will run 
Monday, Tuesday and Wednesday 
evenings from 4:30 p.m. to 9:00 p.m. 
in rooms J102, Simcoe Building, 
Oshawa. For more information call one 
of the instructors, Dan Simpson, Tom 
Marley or Mike Sims at 576-0210, 
extension #414. 

For Electrical and Machine Shop reg¬ 
istration call Georgina Underwood at 
683-5241. For Industrial Maintenance 
Mechanic registration call Ann Stowell- 
Smith at 576-0210, extension #405. 

I will do my best to keep you informed 
about courses as they become available, 
if you have any suggestions, I will be 
pleased to hear from you. My phone 
number in the plant is 644-4360. My 
pager number is 1-551-1805. 



Is the National Debt Our Eault 


By LARRY O’CONNOR 

There is much concern about our Na¬ 
tional Debt recently. Why? In this article 
I hope you find some answers. The 
media and their financial backers seem 
to want us middle class to feel guilty. 
Are the social programs, that are as 
Canadian as our multi-cultural history, 
the reason for the debt? That’s all we 
read in the paper. 

Last week the federal government 
gave us a new budget. We all know that 
our taxes are going up again. Sure the 
opposition voiced it’s objection. The 
leak was big news, did some stock brok¬ 
ers make a killing? Well my answer 
would have to be, we will’never know. 


It seems that all that comes out of Ottawa 
is what the press is told. Sometimes the 
government has to spend a few million 
to tell us “what we need to know”. 

We all know that Canada is 325 BILL¬ 
ION DOLLARS in debt. Better known 
as “The National Debt”. Just how many 
times does our government have to tell 
us, “This year 1 in 3 tax dollars will be 
paid on interest to this Debt“? We know 
already! It seems that our social pro¬ 
grams are to blame. So tell some person 
that must rely on the food banks for 
supper. Maybe we just don’t pay “our 
share of the taxes”? Surely the main 
stream working Canadian could pay a 
little more tax? In the last 12 years, did 
our income increase by 140 percent? It 


did! But after inflation we only gained 
a meagre 1.5 percent. Well relax, the 
working class still pays 81 percent of 
all federal taxes. 

But what about the high income 
brackets? Don’t they pay taxes every 
year. Sure they do! But they also have 
more loop holes. For example, this gov¬ 
ernment gave them better RRSP rules 
to defer tax money. They also got 
exemptions on their first $500,000 of 
capital gains. It sure makes me wonder 
how our government can give people in 
the top tax bracket more breaks, when 
most of them get annual wage increases 
that are greater than the annual wage of 
so many Canadians. Don’t you think that 
the tax burden should be reflective of a 
persons ability to pay. Well these people 
seem to think they are paying their fair 
share in taxes. 

Well, who isn’t paying their share? 
Read on McDuff. Would you believe 
our corporate citizens? During the last 
15 years corporate taxes have dropped 
from 26.2 percent to 15.6 percent and 
it keeps on dropping. Sure the tax bill 
goes up as federal spending soars. But 
who is paying more taxes? As spending 
in Ottawa keeps going up so do our 
taxes. The biggest expense in Ottawa is 
the interest on the debt. So who do we 
owe all this money? Well, 80 percent 
of the borrowed money is from Cana¬ 
dians. But this number is changing, in 
the last 10 years we have had to go 
abroad to seek financial assistance for 
an additional 10 percent. Any wonder 
why the business community is telling 
us to pay off the debt. Every year more 
and more corporate taxes are deferred, 
never to be paid. If they were really 
concerned about the National Debt, why 
wouldn’t they pay those BACK 
TAXES? Maybe the deficits that the 
Feds must operate with aren’t all our 
fault? Maybe we do pay more than our 
share of taxes. 

Maybe we can pay off the National 
Debt. All we need to do is collect all 
those deferred taxes from our corporate 
citizens. Surely, we all realize that cut¬ 
ting transfer payments, and spending 
less on social programs won’t reduce 
our debt. 


D0NT 

ATTEND UNION MEETINGS! 



By DON WHALEN 
District 6 Committeeperson 

SUMMER VACATION 
The 1989 Vacation Periods are now 
official. They are the weeks of July 31 st, 
1989 and August 7th, 1989. The Holi¬ 
day Periods are the same for Plant # 1, 
Plant #2 and the 
Truck Plant. The 
Company has stat¬ 
ed that there will 
be no lay-offs 
either prior to or 
after the Vacation 
Period. However 
we all know that 
will depend on a 
number of ele¬ 
ments such as 
sales, inventory, 
etc., which are not completely in focus 
at this point in time. Anyone requesting 
additional vacation time off over and 
above the Vacation Period outlined 
above must make application in writing 
on forms supplied by your supervisors 
by May 26th, 1989. If by chance a lay¬ 
off is announced and it happens to be 
during the period you applied for extra 
vacation, you must cancel your request 
in writing 5 working days prior to such 
lay-off taking effect for any U.I. or SUB 
Benefits to become applicable. This 
item is very important to remember! 

RENTAL FANS 

Hopefully these rental fans should all 


be in place by May 15th, as per our 
working condition letter. Special thanks 
to all Committeemen and their Alter¬ 
nates of District #6 for their efforts in 
working with the Area Managers in each 
zone in determining where these fans go 
to make the May 15th deadline possible. 
We all remember the heat wave we had 
last year, and it was the middle of June 
before we got them then. 

CAW PICNIC 

Many thanks to all those who showed 
up at the May 4th Membership Meeting. 
It was decided at this meeting to con¬ 
tinue with this tradition as our picnic 
has grown to be a fun filled day with 
your family and an opportunity to re¬ 
minisce with people you may not have 
seen for years. There was a very healthy 
debate on the picnics expense and 
future. A lot of members had a lot of 
good ideas and ways that we can tighten 
our belts to curb expenses which will 
prove to be very beneficial for future 
picnics. Thanks again! 

4TH STEP GRIEVANCES 

As I stated in my in-plant update May 
4th, a number of 4th step dispositions 
were stated. I talked mainly about the 
wage grievances. Those who had other 
grievances, please contact your commit¬ 
teeman for their disposition. 

I would like to also at this time thank 
our Car Plant Chairman Bruce Adams 
for his assistance at this meeting. 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


RETIREE’S PICNIC 
June 13,1989 

RAIN DATE — June 14, 1989 
LAKEVIEW PARK, OSHAWA 

TRANSPORTATION: Bus tickets available 
LUNCH: Please notify Local 222, Prior to June 6, 
1989 as to your attendance. 

Phone 723-1187, in person, or drop a line 
REGISTER: 11:00 a.m., till draw time. 
BINGO: 12:00 noon 

LUNCH: Served by CAW Auxiliary #27 
Lucky Draw - Bingo - Fellowship - Lunch 
Caramel Guess - Watermelon Guess 

Sponsored by Local 222, CAW 
John Sinclair, President 
John Kovacs, 1st Vice President 
Acting Secretary-Treasurer 















10 OSHAWORKER / MAY 18, 1989 



Rod and Gun Club 


By ROY FLEMING 


I had the pleasure of hearing Dr. Fen¬ 
ton of York University, speaking about 
bats that are found in Ontario, their 
adaptations, habitats and life history. 
The subject .was fascinating, he told how 
bats can eat one quarter of their weight 
in insects in an evening of hunting for 
insects. 

Bats are slow in reproduction of 
young, as most times only one young is 
bom in a year, and many times the young 
do not survive the first year. There are 
many stories of bats getting into ladies’ 
hair (no), unless the bats were looking 
for insects. Bats are not carriers of dis¬ 
ease that some people think they have, 
like rabies. Bats will bite you but only 
to protect themselves from man, so will 
a cat or dog. Bats choose an old house, 
church, granary, or maybe a cave for a 
home. The droppings of bats is less toxic 
than most droppings of birds. Bats are 
mammals, or animals, so have features 
birds do not have. 

At night when flying, they depend on 
sonar for direction, although they have 
keen ears and wonderful sight. If you 
wish to test the sonar equipment the bats 
have, toss a stone in the air and they will 
zoom in to check for an insect. Bats 
make joyful pets, and can be hand-fed 
and carried in your pocket making a 
wonderful conversation topic. 

The eyes are so bright and the little 
ears pick up when they stare at you, a 
sight you will never forget. The ladies, 
young and old, are impressed by bats 
and love to touch them. Bats live in most 
lands, from the modem temperature of 
the north to the equator and beyond. 
Most bats are destroyed by people who 


dread them or have heard so many old 
ladies’ stories. If they get in their 
houses, the pest control people are 
called to kill them. What a pity. The bats 
chose your home because a board was 
left off some place and they enjoy your 
company and the insect population must 
have been heavy in that area. 

Many bats are killed by people who 
find them wintering in a cave or an old 
abandoned tunnel, in the hibernation 
season when they are almost dormant. 
If you know where bats are wintering, 
protect them, don’t destroy them, for 
next summer they will eat a million in¬ 
sects like mosquitoes and black flies. 

The weed drag, Sunday, June 11th, 
1989, at Lake Scugog will have head¬ 
quarters on Scugog Island north end at 
the old conservation park. Some won¬ 
derful prizes for pickerel and muskie; 
plan to attend and purchase your fishing 
ticket. There will be a throw-away sheet 
listing members, you can prepay before 
you fish, and of course the chairperson 
will sell you your weed drag tickets and 
your Union Rod and Gun Club member¬ 
ship card, on sight. This “do” has been 
held for over 50 years. 

We should be out in the woods, wet 
land and any other place we have found 
wild flowers growing. If we continue to 
destroy the natural habitat, there will be 
none for our grandchildren. 

The main threat to all wildlife, includ¬ 
ing our wild flowers, is the disappear¬ 
ance or disturbance of habitat and more 
and more woodlots disappear before the 
blade or the bulldozer. Preserving small 
natural areas becomes increasingly ur¬ 
gent. Even where woodlots are saved 


from the bulldozer they are often so ti¬ 
died and cleared of underbrush and na¬ 
tive ground cover, like the delicate 
spring wild flowers, that they are as 
sterile environments as cleared expanses 
of mowed lawn so dear to many people’s 
hearts. 

Another threat to the wild flowers is, 
many people are starting miniature, wild 
flower gardens, some people dig up wild 
plants especially the trilliums, native or¬ 
chids, hepaticas, jack-in-the-pulpit and 
yellow trout lilies, “dog tooth violets”. 

There is a worse fate to wild flowers 
— the commercial dealers in plants and 
flowers — are selling wild flowers and 
tearing up large areas of wild plants that 
will be gone forever. 

Trilliums are very delicate and devel¬ 
oped from underground root stock, 
which must store enough food during 
the growing season to produce next 
year’s plants. Picking the flowers re¬ 
moves the leaves that produce next 
year’s flowers or worse the stock may 
die if the flower is picked. You should 
not pick trilliums, the white or red for 
that could be the end of them. As a pen¬ 
alty, one who picks trilliums should be 
made to eat the root of the trillium, and 
I assure you no one would ever pick a 
wild trillium again. 

Most wild flowers grow where there 
are lots of decaying leaves and the moi¬ 
sture of the earth causes the soil to be 
acid in effect. There are more kinds of 
trilliums than white, the most common, 
and there are different names, but we 
still say a trillium is a trillium, if it is 
white or red, or some shade between the 
two. 


The white trillium is our provincial 
emblem, so we should take pride in pro¬ 
tecting it. 

The return of the birds from the south 
land in the spring is always a joy; an¬ 
other day another bird. The spring mi¬ 
gration sees the birds in full plumage, 
and they are in a hurry to move on, ma¬ 
ybe many miles to the north, or they 
might nest in one of your trees, or bird 
houses. Most of the birds are sighted in 
one of the many creek valleys or along 
the lake front, where migration pattern 
does not change, unless some object is 
built in their way, or a familiar hill or 
field has been bulldozed, or houses built 
since last fall. 

To spend a few hours, or moments 
watching the migrating birds, along the 
lake front is a pleasure. Many birds 
could fly across the big lakes but most 
birds choose to follow, the shore line 
around the lake and use those marks 
other birds have used for generations. I 
don’t know if the birds are tuned in like 


radar, but to watch them make a sharp 
right or left turn amaze me. The more I 
read of birds sighting in our area, I must 
be missing many of them, maybe I do 
not recognize them. 

Have you done a little travelling into 
northern Ontario or perhaps B.C. to see 
the effects of what clear cutting of the 
forest and burning has done to the thin 
earth that covers most of the rock? The 
runoff of the thin earth into the lakes, 
rivers and creeks is unbelievable, the 
spawning beds of the fish have been 
covered with silt. The water has warmed 
up and some of the trout species cannot 
live in that warm water. The foresters 
say, they plant better varieties of trees 
than the nature tree that comes from the 
wild seed of other trees. 

Weed drag, Sunday, June 11th, Lake 
Scugog, membership cards $2.00, new 
crest $3.00. Trap shooting and indoor 
target shooting at Newcastle property, 
fish entries. 



ftt. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
, AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



SWAP UlLUMAl 


FOR SALE 


Continued from Page 8 


shelf, $125. Assorted pictures, $2-$5. 
Small electric organ, $10. 10” Weedeater, 
$20. Call: 705-324-1680 

SINGLE BED, MATTRESS, box springs, 
headboard, steel frame, excellent condi¬ 
tion $75. Call: 728-7622 

WARNER 8,000 LB. WINCH, plus frame, 
fits any GM truck, 150-ft. cable. $1,100. 
Call: 728-3949 

PAVING STONE, Decra blend. 90 sq. ft. 
Price $400. Call: 576-1654 

1983 G.L. 1100 GOLDWING, original 
owner, like new, 15,000 km. $2,700 cer¬ 
tified. BMX boy’s bike, good condition, 
$25. 26” colourT.V., $200. Call: 433-0328 

SOFA AND CHAIR. French Provincial. 
Call: 576-6451 between 12:00 noon and 
6 p.m. 

79 PONTIAC PHOENIX, 4-door, V-6, 
auto. $400 as is. Call: 436-0771 

ALUMINUM DOOR WITH hardware, 34” 
x 82”. $55. 5 storm windows. Different 
sizes. Call: 723-6215 

SNOWMOBILE. ’86 YAMAHA BRAVO 
Trapper. Very good condition. Used but 
not abused. With box and cover. Asking 
$2,000. Call: Jack 416-644-5616 Shift #2 
or 705-426-5264 at home 

COLONIAL CHESTERFIELD & matching 
swivel rocker. Brown & rust tones. Con¬ 
sole stereo with reel-to-reel tape deck. 
Swivel rocker. Call: 1-987-4276 

LIONEL HARDTOP TRAILER. Sleeps 6, 
fridge, stove, sink, curtains & canopy. A- 
1 condition. $3,500 or best offer. Call: 
985-0075 or 571-4231 

1971 450 CC HONDA MOTORCYCLE. 
$550. Runs well. Call: 1-705-786-2876 or 
725-5579 

1980 V.W. RABBIT DIESEL. As is. $500. 
1975 Ford 3 /4-ton van. Running condition, 

with bed unit. Call: 728-4733 
_ 

1983 20-FT. 2-IN. SUN RUNNER, cuddy 
cabin, Family Cruiser. 170 h.p. Merc. Low 
hours. Many extras. New condition. 
$17,900. Call: 416-728-7622 

1981 PONTIAC ACADIAN, 2-door hatch- 
back deluxe, 37,000 miles, 1 owner. 
$1,400 as is. Call: 728-5956 


15Y2-FT. SUN RAY with Mercury 120 I/O. 
Closed deck. Excellent condition. $5600. 
Call: 705-656-3574 or 416-571-3209 


’89 OLDS CUTLASS Sierra SL. Loaded. 
15,000 km. Price, $18,250. Call: 723- 
4740 

1985 28-FT. TAURUS TRAILER. 21-ft. 
awning. Showroom condition. Must be 
seen. $15,900. Call: 723-2072 

SWIMQUIP POOL FILTER. Purchase 
price $400. Was only used 2 weeks. 
Asking $225. Call: Joe 579-0106 or 725- 
2503 

CEDAR TREES FOR hedges. Various 
sizes. $3.25 each, delivered. Call: 579- 
3131 

1970 CITATION TRAILER, sleeps 5. Full 
4-piece bath. Tandem wheels, self- 
contained unit. Excellent condition. 
Asking $4500 or best offer. Call: 705-932- 
3097 

MATTRESS, QUEEN SIZE, comfort 
guard foam. Only few months old. $125. 
Still have receipt for $360. Call: 434-2351 

BEEHIVE WITH BEES. Call: 728-3408 

PAIR MAG WHEELS, 50’s Keystone rims, 
Daytona sport tires. 12-speed bicycle, like 
new. Medalist. Call: 985-7004 

78 DODGE V 2 -TON, 6-cylinder, auto., 

with cap and sideboards. Low mileage. 

$1200. Call: 983-5248 

1980 FORD V 2 -TON. Excellent condition, 

$2800. Ford 9N tractor, angle blade, rear 

bucket. Excellent condition. $2400. Call: 

416-263-8795 

WINDOWS. SOME WOOD, some alumi- 
num. Two older Johnson motors. 25 and 
10 HP. 1978 Suzuki. 1975 Chev y 2 -ton, 
black saddle. Call: 576-8589 

’77 CHEV IMPALA 4-door, 305, as is. 
$150. Call: 434-4678 

MOVING SALE. 9-piece dining room set 
“Victoriaville”. 6 chairs, hutch, buffet, 
table with two leaves, solid wood. Must 
be seen. $1800 or best offer. Call: 668- 
8908 


VAN. 1979 GMC VANDURA 3 / 4 -ton, 350, 
auto., PS, PB, radio, 150,000 km. New 
brakes, exhaust, battery. Maroon and sil¬ 
ver. $2100. Call: 576-9656 


’84 DODGE ARIES, 4-door. 17,000 km. 
$2700. Call: 436-2572 


WISHING WELLS. White and black. 
Black roof. 54” high and 36” diameter. 
$75. Call: 725-6829 

INSULATED “ANDY CAPP” camper. Fits 
full size short box GMC. $600 or best 
offer. Call: 434-6490 

BOAT HOIST, NEW. Platform style. $800. 
Call: 416-753-2273 

TWIN STROLLER and 3-in-1 stroller. 
Both very good condition. Call: 579-9769 

FOUR 33” GUMBO MUDDERS on 
chrome rims. Fit CJ or Ford. $150. Call: 
1-987-5366 after 6 p.m. 

1979 750 CC HONDA with 1982 motor. 
Also 2nd bike for parts. $1450 certified. 
Call: 983-5581. Ask for Ted. Shift 1 

NEW YORKER WATERBED. Cham¬ 
pagne pin-dot, Queen, motionless mat¬ 
tress, 2 years old. 2 oak night tables 
$300. 7-piece McGregor golf set and bag, 
$50. Call: 728-0612 

78 ACADIAN 4-DOOR hatchback. Easy 
on gas, no oil. Certified last month. One 
owner. $300 or make offer. Call: 723-8422 

KITCHEN CUPBOARD with countertop, 
sink and tap. 42”. 1 year old. 30”. Electric 
stove. Good condition. Best offer. Call: 
571-3959 

BONAIRE 700 trailer. Excellent condition. 
Screened Add-a-room. $1995. Call: 725- 
5229 

1985 FORD F150 Explorer XL, two-tone 
blue, chrome wheels and push bar with 
cap. 300 cu. in. AM-FM cassette. 59,000 
km. $9200 or best offer. Call: 434-8083 

1985 CHROME BUMPER for LeSabre, 
new. $100. Sears two-men tent, not used 
much. $40 with fly. Call: 666-3131 Shift 1 

5.5 HP TED WILLIAMS outboard motor. 
Good condition. $150. Call: 1-705-786- 
2301 

CORVETTE, 1977, WHITE L48, PS, PB, 
AM-FM cassette, air cond., engine 
chromed and braided, immaculate. 
$12,500 certified. Call: 705-799-5529 

CHESTERFIELD/CHAIR $275. Lazyboy 
Chair, $50. Occasional chair, $15. Book¬ 
shelf, $125. Assorted pictures $2-$5. 
Small electric organ, $10. 10” Weedeater, 
$20. Call: 705-324-1680 

FOLD-UP BICYCLE, asking $60. Bass 
guitar, Tokai, asking $100. Both in very 
good condition. Call: 723-1956 


1983 9.9 HP EVINRUDE boat motor, 
$800. 1983 XR200R Honda dirt bike, 
$850. Siel HB350 electric house organ, 
$1200. All excellent condition. Call: 987- 
1363 

MICROWAVE & STAND, 8 months old. 
Paid $650. Must sell. Sacrifice, $350. 
Also 4-piece kitchen suite. Paid $550. 
Must sell, $250. Call: 723-7656 

79 GRAND PRIX, good condition, air/ 
cruise, AM/FM/cassette/equalizer. $2200 
certified or best offer. Call: 432-1837 9:00 
a.m. to 2:00 p.m. 

BUILDING LOT in area of new homes. 
Trent River. 60 minutes N.E. Oshawa. All 
permits. Van rides available. $29,900. 
Call: 705-778-2262 

WHITE FIBREGLASS TRUCK cap with 
sliding window. Fits S-10 long box. Used 
two seasons. $350. Call: 987-5310 

1978 BUICK CENTURY LTD. $1000 as is. 
Best offer. Call: 728-7272 

1987 4-DOOR SE BONNEVILLE, PB, 
PS, sunroof, reclining seats, auto door 
locks, V-6 motor, fuel injection. Call: 623- 
5435 

GOLF BALLS. Like new. Reasonable 
price. Call: 852-3457 

1987 ASTRO VAN, C.L. package. 65,000 
km. Rear heater, 7 seater. Excellent 
condition. $14,500. Call: 983-5513 

21’ RAMBLER TRAILER, sleeps 6. Fully 
equipped. Bathroom, furnace, excellent 
condition. Call: 576-9591 after 6 p.m. 

’80 GRAND PRIX, as is, $750. Sears win¬ 
dow air conditioner. 10,000 BTU, $250. 
Call: 655-3048 

1983 SUN RUNNER, Cuddy cabin, family 
cruiser. Mercury inboard/outboard, 170 
HP. Low hours. 20’ 2”. Many extras. Safe 
for Lake Ontario. $18,500. Call: 416-985- 
3068 

31-FT. AIRSTREAM TRAILER, A-1 condi- 
tion. Call: 725-3152 

GARDEN TRAILER or ATV13” tires. $200 
or best offer. Pony Saddle. Call: 985-7614 

PIG CRATES. ’66 Chev Caprice. Pig 
scales. Cutter. Lambs. 455 Olds motor. 
350 Chev motor. Call: 985-7834 

77 OLDS AS IS. Best offer. 350 rocket, 
lots of good parts. 1982 200 Honda Twin 
Star, 250 miles. $800 firm. Screen door, 
standard size, $30. Call: 576-3215 


24” GREEN STOVE. Very clean, in excel¬ 
lent condition. $200. Smaller stove with 
oven. 2 hotplates. Many uses. $65 or best 
offer. Call: 433-1440 

1987 MONTE CARLO SS, T-Roof, air, 
PW, tilt, pulse wipers, 35,000 km. Asking 
$18,900 or best offer. Call: 668-6409 

1978 T-BIRD, <300D CONDITION. $650 
or best offer. Electric typewriter, IBM. 
$100. Call: 576-3649 

DURO PISTON water pump and 20-gal¬ 
lon water tank. In excellent condition. Re¬ 
cently reconditioned. Call: 1-416-579- 
9199 

1988 GMC V 2 -TON 1500. $12,000 or best 
offer. 10-ft. trailer, 1976. $1500. Call: 576- 
5394 

STOVE, FRIDGE, dehumidifier. All in A- 
1 condition. Call: 725-1937 

FIREPLACE CAST IRON heat saver, 
used 2 seasons. $700. Washing ma¬ 
chine, $50. Sewing machine. Lawn- 
mower. Television. Furniture. Farm sold. 
Call: 839-7814 

3 ALUMINUM STORM DOORS. White 
40” electric stove. Back issues of National 
Geographic. Call: 725-8432 

HOT TUB, 4-PERSON, brown marble 
colour, 130-gallon. $2300 complete. Knit¬ 
ting machine, Singer Memo-matic 700. 
$700. Giveway budget and cage 

PHILLIPS DISC PLAYER. Excellent 
condition. $155. Fisher turntable, in good 
condition. $50. Call: 728-7112 

4 ALL-SEASON W/W tires, 205-74-14. 
($65 (4) or $20 each. Call: 576-0720 

PAIR JR. WEST Coast truck mirrors, $70. 
Roof Line truck cap (insulated) $150. 
Fireplace insert with fire bricks. O-clear- 
ance. $100. Call: 416-728-0668 

GREEN CHESTERFIELD. $50. Call: 







































































































OSHAWORKER / MAY 18, 1989 11 



aidtnizaC OpticaC Gotnpatty 


375 Bond Street West, Oshawa, Ont. LI J 8A2 
Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


Trust nTT! 


*.Y TWUST CORPORATION REALTOR 


STEVEN MARCHI 
CHERYL McGILL 

Sales Representatives 

101 Brock Street South 
Whitby, Ontario LIN 4J9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 668-8865 

Toronto: 427-5149 
Residence: 668-6560 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Sipio 


DiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL—INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipca vTHXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

99 S 

OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00' 
CAPACITY, 130PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 
you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX' 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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Service Reps. Report 


By GENE BERGERON & DAVE THOMPSON 



On April 28-29-30, Dave Thompson, 
Connie Lockhart and Gene Bergeron, 
attended a UIC Seminar at our new Edu¬ 
cational Centre in Port Elgin, Ontario. 

The purpose of the seminar was to 
teach some of the new representatives 
the basics of UIC and to enlighten us 
on the new UIC changes to take place 
effective January 1, 1990. 

There are some positive changes that 
we believe will benefit Canadians, but 
there are also some negative changes 
that will have a detrimental effect on 
Canadians. 

Rather than giving a detailed report 
at this time we will reproduce the CLC 
response to the changes. 

In future articles we will try to exa¬ 
mine a few of the changes that will af¬ 
fect us as Auto Workers. 

We are hoping that the Government 
will make a few amendments on the ne¬ 
gative issues before they enact this into 
Legislation. 

POLICY PAPER ON 
UNEMPLOYMENT INSURANCE 

INITIAL CLC SYNOPSIS 

Government change: Reduction of 
duration of benefits according to unem¬ 
ployment rates. 

CLC response: Arbitrary, discrimin¬ 
atory and penalizes workers because of 
where they live. Does not take into ac¬ 
count that some people need more time 
to get a job because of age, lack of skills, 
sex, etc. regardless of where they live. 

Government change: Increase in en¬ 
trance requirements from 10 to 14 weeks 
to 10 to 20 weeks according to regional 
unemployment rate. 

CLC response: Arbitrary, hundreds 
of thousands of workers will not have 
enough weeks to qualify. 

Government change: Repeaters pro¬ 
vision eliminated. 


CLC response: Positive 

Government change: Threshold un¬ 
employment rate to calculate regional 
entrance requirements and duration of 
benefits increased from 4% to 6%. 

CLC response: Negative. Effec¬ 
tively conditions people to accept a 
higher unemployment rate as normal. 

Government change: Benefits can 
be paid as a lump sum to start business 
or to move. 

CLC response: Purpose of UI is to 
provide earnings replacement while 
looking for another job. Business startup 
grants and moving assistance are fine 
but belong elsewhere. 

Government change: Increased pen¬ 
alties for voluntary quits and firing with¬ 
out just cause from seven to 12 weeks 
(presently one to six) and reduction of 
benefits to 50%. 

CLC response: Unfair, harsh. At¬ 
tempt by government to create hostile 
climate to unemployed and to UI. 

[The above five government changes 
will cut $1.3 billion and sharply reduce 
the number of claimants because of 
higher entrance requirements and 
shorter duration of benefits. The com¬ 
bined effect will be to destroy UI as an 
effective social security system because 
it will exclude all those with insecure 
jobs (part timers and multi-job holders). 
It will push the unemployed to low-pay¬ 
ing jobs.] 

Government change: Workers 65 or 
over will be able to contribute and re¬ 
ceive benefits. 

CLC response: positive. 

Government change: New 10-week 
parental benefit for either parent over 
and above 15-week pregnancy benefit. 

CLC response: Positive, although 
short of 24 weeks labour requested. 

Government change: Maximum 15 
weeks for special benefits is removed. 


Women able to stack pregnancy, sick¬ 
ness benefits and parental benefits up to 
30 weeks. 

CLC response: Positive. 

Government change: Payment of 
special benefits (sickness, pregnancy, 
parental) will be allowed during strike 
or lockout. 

CLC response: positive. 

[The above 4 changes in response to 
Charter challenges will cost $500 mil¬ 
lion to the fund. These essential features 
should not be financed by cuts to the 
benefit structure and can be financed 
from expected surplus of $900 million 
for 1989.] 

Government change: Expanded role 
for business and labour with respect to 
training including a national skills de¬ 
velopment advisory and greater use of 
bi-partite sectoral councils (i.e. steel 
trader conference). Details to be worked 
out after consultation. 

CLC response: Labour has been ask¬ 
ing for a greater role in development of 
labour adjustment programs. Will insist 
on equal representation with business. 

Government change: Increase in 
funding for Industrial Adjustment Serv¬ 
ice by $15 million per year and for com¬ 
munity futures by $50 million. 

CLC response: Positive in principle, 
but these committees are usually in¬ 
volved in plant closures. 

Government change: $750 million 
coming from cuts on basic benefits to 
be directed for training, including $100 
million for older workers. 

CLC response: Training/retraining 
positive but labour objects to funding 
from these cuts to basic benefits. 

NOTE: Financing not mentioned but 
likely dealt with in Wilson budget on 
April 27. We fear a shift in funding at 
that time from government and corpora¬ 
tions to the workforce. 



Connie and a member. 



UIC and CAW staff from Belleville Gene and Rick from UIC staff. 


wo. 01/ usnawa, uni. 
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